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1: Introduction
1.1 This document provides a profile of the economy of Southampton City, concentrating on key issues. It builds on analysis carried out in summer 2010 of the Hampshire Economic Area, which covers all eleven district council areas in Hampshire County, together with the two unitary authorities of Portsmouth and Southampton.
1.2 In recognition of the fact that the city’s administrative boundary does not totally coincide with its functional economic area, the analysis which follows brings together information on Southampton and neighbouring Eastleigh. To provide comparators, the analysis also looks, where possible, to the six districts constituting ‘PUSH’ (Southampton, Portsmouth, Eastleigh, Fareham, Havant and Gosport), as well as the South East region and England.

Contents

1.3 The format of this document is as follows. The second section examines the spatial economy and key economic flows of the people who live in Southampton and those who work in it. The third section records a number of key indicators which help to measure the City’s overall economic competitiveness. The fourth section examines business & enterprise in more detail. The fifth section concentrates on the people living in Southampton and their contribution to the local economy; it also explores the issues of worklessness and deprivation at a local level. The final section considers a range of factors which help measure sustainability.  Key issues are summarised for each section in turn.

2: The spatial economy and ‘economic flows’

2.1 This section examines the ‘economic flows’ of workers and population. An examination of commuting draws on data for 2001 and 2008. The analysis compares a breakdown of the occupations of people who live in Southampton City and Eastleigh with people who work in the area; similarly, the industries of people living in the area are compared with the industries of the workplace population. Finally there is a comparison of the earnings of residents and workers.
Commuting

2.2 The 2001 Census remains the most detailed and most accurate source of information on travel to work flows; however, it is now more than 9 years old and it is important to assess if any major changes have occurred in recent years.

2.3 The Annual Population Survey (APS) provides some limited information. However, it is important to note a number of caveats. Not only is the sample size small, but there is no check on accuracy as regards the recorded district of work of respondents. This is particularly relevant to people working on the edge of urban areas which straddle local authority boundaries. The data released have been published only at a local authority level and flows are restricted to the top ten destinations. Hence it is not possible to measure flows to London as a whole. For comparison purposes, flows as measured by the 2001 Census are shown in the final columns of the following tables.

Commuting out flows

2.4 Table 2-1 shows flows involving at least 1% of Southampton’s employed residents.
Table 2-1: Flows of commuters from Southampton, 2001 and 2008 (by individual district)

	District of workplace
	2001 flow % of residents (LFS)
	2008 flow % of residents (APS)
	Is change significant at 5% level?
	2001 Census % of residents

	Southampton
	72.3%
	69%
	No
	65.4%

	Eastleigh
	5.2%
	6.4%
	No
	11.9%

	Test Valley
	7.2%
	5.7%
	No
	3.9%

	Fareham
	3%
	3.1%
	No
	2%

	Winchester
	2.8%
	2.6%
	No
	4.2%

	Portsmouth
	1.5%
	2.4%
	No
	1.3%

	New Forest
	2.9%
	2.3%
	No
	4.4%

	Basingstoke & Deane
	Not published
	1.3%
	Not published
	0.7%

	Sub total
	94.9%
	92.8%
	
	93.8%

	All London
	Not published
	Not published
	
	1.2%


Source: Labour Force Survey 2001, Annual Population Survey 2008, 2001 Census of Population
2.5 The comparison of the accurately-coded 2001 Census records with the 2001 Labour Force Survey (LFS) indicates that some LFS respondents living in the City assumed that they worked in Southampton when they actually worked in Eastleigh. The Census recorded 12% of Southampton’s residents working in Eastleigh whereas the LFS estimate was much lower at 5%. (In tandem, the Census recorded 65% of Southampton’s residents working in the City whereas the LFS estimated a higher 72% of residents working here).  Overall the analysis suggests that travel to work flows of Southampton’s residents have not changed significantly since 2001. The daily flow to London was relatively modest according to the 2001 Census (1,150, or 1.2%). It is not possible to say if this has increased significantly in more recent years.
2.6 Eight districts collectively provided the workplace for around 93% of Southampton’s employed residents in 2008, similar to 2001.

Commuting in flows

2.7 The profile of Southampton’s working population is shown in the following table. Along with Southampton itself, a further 7 districts contribute over 92% of the total – a share which appears to have remained very stable since 2001. Eastleigh and the New Forest combined account for over 21% of the City’s workforce. The share of the workplace population living in Portsmouth appears to have increased in recent years (although the recorded flow in 2008 remains relatively low), as does the share living in the New Forest.
Table 2-2: Flows of commuters into Southampton, 2001 and 2008 (by individual district)

	District of residence
	2001 flow % of workplace population
	2008 flow % of workplace population
	Is change significant at 5% level?
	2001 Census % of workplace population

	Southampton
	60.2%
	56.9%
	No
	57.9%

	New Forest
	7.7%
	12.3%
	Yes
	10.2%

	Eastleigh
	11.5%
	8.6%
	No
	11.4%

	Portsmouth
	1.5%
	4.3%
	Yes
	1.2%

	Test Valley
	4.9%
	3.9%
	No
	5.1%

	Fareham
	2.5%
	3.9%
	No
	3.5%

	Winchester
	2.9%
	1.5%
	No
	2.5%

	Havant
	1%
	1.2%
	No
	0.6%

	Sub total
	92.2%
	92.6%
	
	92.4%

	All London
	Not published
	Not published
	
	0.3%


Source: Labour Force Survey 2001, APS 2008 (ONS); 2001 Census of Population

2.8 In summary the patterns of both out and in commuting relating to Southampton appear to have been relatively stable in recent years. The share of Southampton’s residents working in the City is high at around two-thirds and the share of the City’s workplace population accounted for by residents is also relatively high at around 57%. However, it should be noted that the estimate of workplace population derived from the LFS/APS probably overstates the actual numbers because of employment areas straddling the City’s boundary. Some parts of Eastleigh, in particular, have been recorded as Southampton.
2.9 The 2001 Census recorded the significant interdependence of the Southampton and Eastleigh economies; just over a fifth of employed residents living in Eastleigh worked in Southampton, (12,600) and a similar percentage and number of Eastleigh’s working population lived in Southampton, (11,700). The LFS analysis of commuting to and from Eastleigh appears to be less accurate than the Census. In 2001 the LFS estimated that only 30% of Eastleigh’s employed residents worked in the district as compared with a Census count of 47%. 
Employed residents and the workplace population

2.10 This section also draws on the Annual Population Survey (APS), a household survey carried out by ONS which is updated each quarter. Because the sample size is fairly small and variations can arise from sample changes rather than any underlying trends, the analysis which follows is based on 3 years’ data, 2007/8 to 2009/10, averaged. As discussed above, the estimate of the ‘workplace population’ of Southampton City is probably overstated.

Occupations

2.11 The following table and figure show the breakdown of both employed residents and workplace population for the City by main occupational group. The fact that workplace locations are not checked for accuracy helps to explain the apparently very high estimate of workplace jobs for Southampton; employment sites just over the City’s boundary in Eastleigh are considered by many workers to be in Southampton itself.
Table 2-3: Breakdown of employed residents and workplace population, Southampton, 2007/8 - 2009/10, annual average, main occupational group

	Occupation group
	workplace
	residents
	difference

	Managers & senior administrators
	18,900
	13,400
	5,400

	Professionals
	21,800
	18,400
	3,300

	Associate professional & technical
	22,600
	19,700
	2,900

	Administrative & secretarial
	18,800
	14,100
	4,700

	Skilled trades
	12,400
	10,900
	1,500

	Personal services
	12,000
	9,700
	2,300

	Sales & customer services
	12,700
	9,700
	3,000

	Plant & machinery operatives
	10,600
	10,400
	200

	Elementary
	15,100
	13,400
	1,700

	Total
	144,900
	119,700
	25,200


Source: APS – ONS

2.12 There is net in-commuting for every occupation group, although this is particularly pronounced for managers & senior administrators (net + 5,400), administrative & secretarial staff (+4,700), professionals, (+3,300), sales & customer service occupations (+3,000) and associate professional & technical jobs, such as nurses, IT support workers etc, (+2,900). The occupational groups with relatively low net in-commuting include plant & machinery operatives, (+200), skilled trades (+1,500) and elementary jobs, (+1,700).
Figure 2-1: Occupational structure of employed residents and workplace population, Southampton City, 2007/8 – 2009/10 annual average
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Source: APS - ONS
2.13 With significant commuting between Eastleigh and Southampton, it is valuable to extend this analysis of residents and workers to the combined area. On average between 2007/8 to 2009/10, Southampton/Eastleigh recorded 183,900 employed residents as against a workforce population of 180,900. The details are shown in the following table and figure.

Table 2-4: Breakdown of employed residents and workplace population, Southampton/Eastleigh, 2007/8 – 2009/10, annual average, main occupational group

	Occupation group
	workplace
	residents
	Difference (+ in; - out)
	% workplace
	% residents

	Managers & senior administrators
	24,800
	22,900
	+1,900
	13.7%
	12.5%

	Professionals
	26,300
	27,700
	-1,400
	14.6%
	15.1%

	Associate professional & technical
	27,200
	29,800
	-2,600
	15%
	16.2%

	Administrative & secretarial
	24,400
	23,700
	+700
	13.5%
	12.9%

	Skilled trades
	16,700
	17,800
	-1,100
	9.2%
	9.7%

	Personal services
	14,200
	13,800
	+400
	7.8%
	7.5%

	Sales & customer services
	15,300
	14,700
	+600
	8.5%
	8%

	Plant & machinery operatives
	12,800
	14,600
	-1,800
	7.1%
	7.9%

	Elementary
	19,200
	18,900
	+300
	10.6%
	10.3%

	Total
	180,900
	183,900
	-2,900
	100%
	100%


Source: APS – ONS Note: All figures rounded independently
2.14 The table indicates a much closer match of residents and workforce when the two authorities are looked at as a whole. There was net out-commuting of just under 3,000 overall. The occupational group with highest net out-commuting was ‘associate professional & technical’, 2,600 net workers. In contrast there was net in-commuting of 1,900 by managers & senior administrators.

Figure 2-2: Southampton & Eastleigh: occupational structure of employed residents and workplace population, 2007/8 – 2009/10, annual average
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Source: APS - ONS

Industries
2.15 A similar analysis relating to the industry sectors of employed residents and the workplace population of Southampton is shown in the following table and figure.

Table 2-5: Main industry groups of employed residents and workplace population of Southampton City, 2007/8 -2009/10 annual average

	Main industry sector
	residents
	workplace
	difference

	Agriculture, energy, manufacturing
	15,400
	14,700
	-700

	Construction
	9,300
	11,900
	2,600

	Distribution, hotels & catering
	20,300
	23,800
	3,500

	Transport & communication
	11,500
	13,500
	2,000

	Finance & business services
	18,700
	23,700
	5,000

	Public administration, education & health
	37,300
	49,000
	11,700

	Other services
	7,200
	8,100
	900

	Total
	119,700
	144,900
	25,200


Source: APS – ONS

2.16 The most notable feature is the high net in-commuting to the City by people working in public administration, education or health, around 11,700 of a total workforce of 49,000. Other sectors with high levels of net in-commuting include finance & business services, (5,000) and distribution, hotels & catering, with 3,500. There is net out-commuting of 700 people working in manufacturing, energy and agriculture.
Figure 2-3: Industrial structure of employed residents & workplace population, Southampton City, 2007/09 annual average
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Source: APS – ONS
2.17 The profile of the industry sectors of residents and workforce of the combined Southampton/Eastleigh area is shown in the following table and figure. It is interesting to note the very close balance overall and at the level of broad industry sectors. Only one industry sector records net out-commuting of 1,000 or more; the manufacturing, energy and agriculture sector (which is dominated by manufacturing) recorded 1,700 more employed residents than workplace population.
Table 2-6: Main industry groups of employed residents and workplace population of Southampton/Eastleigh, 2007/8 -2009/10 annual average

	Main industry sector
	residents
	workplace
	Difference (- out; + in)
	% residents
	% workplace

	Agriculture, energy, manufacturing
	23,300
	21,500
	-1,700
	12.7%
	11.9%

	Construction
	14,500
	13,800
	-700
	7.9%
	7.6%

	Distribution, hotels & catering
	34,000
	33,100
	-800
	18.5%
	18.3%

	Transport & communication
	15,400
	15,300
	-100
	8.4%
	8.5%

	Finance & business services
	30,800
	31,400
	+600
	16.8%
	17.3%

	Public administration, education & health
	55,400
	55,300
	-100
	30.1%
	30.6%

	Other services
	10,600
	10,500
	-100
	5.7%
	5.8%

	Total
	183,900
	180,900
	-2,900
	100%
	100%


Source: APS – ONS

2.18 Consequently the table and figure show a significantly different profile from Southampton City alone.  The very close match between employed residents and workplace population in public administration, education & health is particularly noteworthy. This suggests that a significant share of Southampton’s ‘public sector’ workforce is composed of Eastleigh residents.
 This has implications for assessing the impact of cut backs in public expenditure. It indicates that not only will Southampton City be vulnerable – on account of its economic structure – but also the districts where many of its workforce live.
Figure 2-4: Main industry groups of employed residents and workplace population, combined Southampton/Eastleigh area, 2007/8 to 2009/10 annual average

	[image: image4.emf]0

10,000

20,000

30,000

40,000

50,000

60,000

Agriculture,

energy,

manufacturing

Construction Distribution,

hotels &

catering

Transport &

communication Finance &

business

services

Public

administration,

education &

health

Other services

Residents & workplace population, 2007/09 average

residents workplace




Source: APS - ONS

Earnings

2.19 The Annual Survey of Hours & Earnings (ASHE) provides a valuable time series of earnings at a local authority level, covering both employed residents and workplace populations. However, the data are abstracted from surveys of PAYE records and so are restricted to employees. The sample size is relatively small and year-on-year changes may reflect sampling variability as much as any underlying shift in earnings. For this reason the analysis is restricted to a three year average. The following table and figure compare Southampton with Eastleigh, the South East and England.
Table 2-7: Median weekly earnings of full-time employees, Southampton, Eastleigh and comparator areas, 2007-09 annual average, £

	Area
	Residents
	Workplace
	Residents index England = 100
	Workplace index England = 100

	Southampton
	434.5
	499.4
	90
	104

	Eastleigh
	506.1
	424.7
	88
	105

	South East
	521.2
	498.8
	108
	104

	England
	481.5
	480.9
	100
	100


Source: ASHE – ONS

2.20 The table shows that the median full-time weekly earnings of employees living in Southampton are below not only the South East figure but also the England average. In contrast the comparable figure for employees working in Southampton is above the England figure and on a par with the overall South East figure. In Eastleigh the median earnings of residents exceed those of workplace employees whereas the Southampton median workplace earnings exceed residents’ median earnings.
Figure 2-5: Median weekly earnings of full-time employees by residence & workplace, Southampton, Eastleigh & comparator areas, 2007-09 annual average, £
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Source: ASHE – ONS

2.21 The median earnings of workplace employees are 15% higher than those of resident employees in Southampton. The differential is an even higher 19% in Eastleigh, although in this case the residents’ earnings exceed those of workplace employees. Similarly in the South East as a whole, residents’ median earnings outstrip those of the workplace population – reflecting the influence of London, with its relatively high wages and salaries. The picture in Southampton is one where many relatively higher paid professional and managerial workers commute in from neighbouring districts.
Summary

· around 75% of Southampton City’s employed residents work in Southampton/Eastleigh; this share appears to have remained stable since 2001

· Eastleigh and the New Forest each contribute significant shares of Southampton’s workplace population; together with City residents they account for 78% of workers. In-commuting appears to have increased from both the New Forest and Portsmouth between 2001 and 2008
· comparisons of the occupations and industries of Southampton’s employed residents and workplace population are difficult because of data problems; it appears that many respondents to the ‘Annual Population Survey’ (APS) consider that they work in Southampton when they actually work in a neighbouring authority, especially Eastleigh

· consequently, our advice is to combine Southampton and Eastleigh when analysing ‘workplace’ data from the APS. On this basis, the profile of employed residents and workplace population appears to be similar in terms of both main occupation groups and broad industry sectors

· both residents and workplace are particularly dependent on what are primarily ‘public sector’ jobs: over 30% work in public administration, education or health

· median workplace earnings of employees are significantly higher than median residents’ earnings in Southampton; this indicates that people commuting into the area to work are higher earners than local residents.
3: Overall economic competitiveness

Overall value of the economy

3.1 ONS publish a range of Gross Value Added (GVA) data down to ‘NUTS3’ level; this includes larger unitary authorities such as Southampton City but not smaller districts. The following tables look at trends between 2001 and 2007 (the latest date with published figures), comparing Southampton with Hampshire county/Isle of Wight. 
Table 3-1: GVA at current basic prices, Southampton & comparator areas, 2001 – 2007, £ million

	Area
	2001
	2002
	2003
	2004
	2005
	2006
	2007

	England
	762 055
	805 501
	855 679
	903 031
	938 123
	989 674
	1045 257

	South East
	130 586
	137 629
	146 028
	153 772
	159 397
	167 720
	176 541

	Hampshire county & Isle of Wight
	25 920
	27 456
	29 281
	30 994
	32 482
	34 540
	36 524

	Southampton
	3 709
	3 923
	4 182
	4 368
	4 516
	4 722
	4 953


Source: ONS

Table 3-2: Per capita GVA at current basic prices, Southampton & comparator areas, 2001-2007, £
	Area
	2001
	2002
	2003
	2004
	2005
	2006
	2007

	England
	15 411
	16 223
	17 160
	18 021
	18 589
	19 496
	20 458

	South East
	16 276
	17 103
	18 057
	18 925
	19 475
	20 360
	21 248

	Hampshire county & Isle of Wight
	14 546
	15 345
	16 280
	17 168
	17 855
	18 880
	19 794

	Southampton
	16 894
	17 732
	18 761
	19 499
	19 913
	20 653
	21 423


Source: ONS

3.2 GVA is assessed on a ‘workplace’ basis and the ‘per capita’ estimate is based on the resident population, not the workforce. Consequently it is not surprising that Southampton records a relatively high per capita GVA, above the average for the Hampshire Economic Area.

3.3 The following table analyses how the per capita GVA has changed relative to the England figure between 2001 and 2007. Whereas the GVA index has increased in the wider Hampshire county area (including the Isle of Wight) from 94 to 97, it appears to have reduced in Southampton, falling from 110 in 2001 to 105 in 2007. This reduction has occurred steadily over the period.
Table 3-3: Per capita GVA at current basic prices, Southampton & comparator areas, England =100

	Area
	2001
	2002
	2003
	2004
	2005
	2006
	2007

	England
	 100
	 100
	 100
	 100
	 100
	 100
	 100

	South East
	 106
	 105
	 105
	 105
	 105
	 104
	 104

	Hampshire county & Isle of Wight
	 94
	 95
	 95
	 95
	 96
	 97
	 97

	Southampton
	 110
	 109
	 109
	 108
	 107
	 106
	 105


Source: ONS

Figure 3-1: Per capita GVA, Southampton & comparator areas, 2001 to 2007, England = 100
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Source: ONS
Main industry sectors

3.4 ONS publishes estimates of GVA at only broad industry sector levels for ‘NUTS3’ areas such as Southampton and the 2001 to 2007 data are shown in the following table. In order to provide comparative information to help interpret this, further tables and a figure show the position in the South East region and the percentage change 2001 to 2007 in both Southampton and the South East region as a whole.

Table 3-4: GVA at current basic prices, main industry sector, Southampton, 2001 to 2007, £ million
	Southampton
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2001-07

	Agriculture, forestry and fishing
	 3
	 3
	 3
	 3
	 3
	 3
	 3
	 0

	Production
	 541
	 504
	 513
	 496
	 489
	 480
	 477
	- 64

	Construction
	 220
	 227
	 241
	 266
	 274
	 281
	 293
	 73

	Distribution, transport and communication
	 853
	 899
	 947
	 987
	 996
	1 021
	1 060
	 207

	Business services and finance
	1 283
	1 394
	1 489
	1 527
	1 565
	1 658
	1 772
	 489

	Public administration, education, health and other services
	 809
	 894
	 989
	1 089
	1 190
	1 280
	1 348
	 539

	Total GVA
	3 709
	3 923
	4 182
	4 368
	4 516
	4 722
	4 953
	1 244


Source: ONS

3.5 It is important to note that GVA in production industries (manufacturing and energy) fell steadily between 2001 and 2007 in Southampton; however, this should be put in context as the ‘production’ sector accounted for less than 10% of the City’s total GVA in 2007. GVA increased particularly in the predominantly ‘public sector’ industry group and also in business services & finance.
Table 3-5: GVA at current basic prices for main industry sectors, South East Region, 2001 to 2007, £ million

	Sector
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2001-07

	Agriculture, forestry and fishing
	  937
	  980
	1,035
	1,085
	  830
	  843
	  967
	  30

	Production
	21,042
	20,801
	20,957
	20,993
	21,383
	22,295
	22,540
	1,498

	Construction
	7,529
	8,124
	8,777
	9,693
	10,142
	10,814
	11,688
	4,159

	Distribution, transport and communication
	32,331
	33,483
	35,282
	37,005
	37,887
	39,311
	41,258
	8,927

	Business services and finance
	43,383
	46,947
	50,535
	53,304
	54,967
	58,084
	61,820
	18,437

	Public administration, education, health and other services
	25,363
	27,294
	29,442
	31,691
	34,188
	36,372
	38,268
	12,905

	Total GVA
	130,586
	137, 629
	146,028
	153,772
	159,397
	167,720
	176,541
	45,955


Source: ONS
Table 3-6: Percentage shares of GVA in 2007 & percentage change in GVA at current basic prices 2001 to 2007, Southampton & South East compared
	Sector
	S’ampton 2007 %
	South East 2007 %
	S’ampton 2001-2007
	South East 2001-2007

	Agriculture, forestry and fishing
	0.1%
	0.5%
	0.0%
	3.2%

	Production (manufacturing, energy, quarrying)
	9.6%
	12.8%
	-11.8%
	7.1%

	Construction
	5.9%
	6.6%
	33.2%
	55.2%

	Distribution, transport and communication
	21.4%
	23.4%
	24.3%
	27.6%

	Business services and finance
	35.8%
	35.0%
	38.1%
	42.5%

	Public administration, education, health and other services
	27.2%
	21.7%
	66.6%
	50.9%

	Total GVA
	100%
	100%
	33.5%
	35.2%


Source: ONS

3.6 GVA in the production industry sector fell by almost 12% between 2001 and 2007 in Southampton as compared with a modest increase of 7% in the South East as a whole. In contrast, GVA in the predominantly public services sector increased by two-thirds over this period in Southampton, faster than in the region, (51%).The percentage increases in GVA in construction, distribution & transport and in business services & finance, were relatively lower in Southampton than in the South East region. Overall, GVA increased by around one-third in Southampton between 2001 and 2007 and by a slightly higher 35% in the region overall.
3.7 By 2007 GVA in production industries accounted for less than 10% of total GVA in Southampton as compared with 12.8% in the South East region. In contrast, the predominantly public sector industries accounted for over 27% of Southampton’s total GVA as compared with 21.7% in the South East as a whole.

3.8 A key concern arising from this analysis is the recent reliance on growth in GVA in ‘public sector’ industries in Southampton and the reduction in GVA, both absolutely and relatively, in production industries.
Figure 3-2: Percentage change in GVA at current basic prices by main industry sector, Southampton & the South East region, 2001 to 2007
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Source: ONS
Drivers of productivity

3.9 This section summarises headline data on four drivers of productivity: skills, innovation, competition and entrepreneurship. Further details are explored in subsequent sections of this document.

Skills

3.10 Two key indicators are analysed in this section: firstly high level qualifications of NVQ Level 4 and above, equivalent to first degree level and secondly low level/no qualifications. This latter group includes people who have, at most, obtained 5 GCSEs grade A* to G (NVQ Level 1 or lower). The table and figure which follow compare the highest level of qualifications achieved by residents aged 16 to 64 (usual working age) on average over the period 2007 to 2009
.

Table 3-7: Highest Level of qualifications achieved, resident population of usual working age (16/64) Southampton & comparator areas, 20007/09 annual average
	District
	NVQ 4+
	NVQ 1 or under
	Index NVQ 4 England = 100
	Index NVQ1 or under England = 100

	Southampton
	27.4%
	25.8%
	0.95
	0.96

	Eastleigh
	30.3%
	245.9%
	1.06
	0.97

	‘PUSH’ area
	26.6%
	26.4%
	0.93
	0.99

	South East
	31.4%
	23.8%
	1.09
	0.89

	England
	28.7%
	26.8%
	1.00
	1.00


Source: APS – ONS
3.11 The table shows that both Southampton and Eastleigh record higher percentages of residents qualified to at least NVQ Level 4 than the ‘PUSH’ area as a whole, around 27.4% in Southampton and 30.3% in Eastleigh as compared with 26.6% in the wider area. However, the percentages are lower than in the South East region overall, (31.4%).  Southampton also records a figure below the England average (28.7%).
Figure 3-3: Percentage shares of residents aged 16-64 with NVQ Level 4 or NVQ Level 1/no qualifications, Southampton & comparator areas, 2007/09, annual average
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Source: APS – ONS

3.12 Southampton records just over one-quarter of residents aged 16 to 64 with very low or no qualifications (NVQ Level 1 or below). At 25.8%, the share is below that of the PUSH area (26.4%) and England (26.8%) and is similar to the share recorded in Eastleigh (25.9%). However, it is above the percentage recorded in the South East as a whole, 23.8%.

Innovation – employees in knowledge-based industries

3.13 For this key indicator we have identified a number of knowledge-based industries and measured both numbers of local enterprises and employee jobs for the latest date available, September 2008. The data are derived from the Annual Business Inquiry (ABI), which is a sample survey of employers and is subject to sampling error.

3.14 Knowledge-based industries are identified according to analysis undertaken for OECD and include manufacturing enterprises as well as professional, financial and business services, computer services and research & development. It should be noted that education and health are both excluded – although an argument for including higher education could be made.

3.15 The following table and figure show that Southampton recorded a slightly higher share of all jobs as ‘knowledge-based’ than the larger ‘PUSH’ area, the South East or England as a whole. Eastleigh also recorded slightly higher shares.
Table 3-8: Knowledge-based employee jobs and local enterprise units in Southampton & comparator areas 2008, ‘000

	Area
	all jobs
	knowledge-based jobs
	% of all jobs
	all local units
	knowledge-based units
	% of all local units
	Jobs per unit – know-ledge based

	Southampton
	109.5
	23.8
	21.8%
	7.6
	1.5
	20%
	15.9

	Eastleigh
	60.7
	14.7
	24.4%
	5.5
	1.3
	23.3%
	11.3

	'Push'
	382.1
	77.1
	20.2%
	31
	6.3
	20.2%
	12.2

	South East
	3,757.7
	780.1
	21.0%
	396
	101.3
	25.6%
	7.7

	England
	23,073.70
	4,302.5
	18.6%
	2,161.3
	485.7
	22.5%
	       8.9


Source: ABI – ONS 2008

Figure 3-4: Knowledge-based employee jobs & local enterprise units in Southampton & comparator areas, 2008, % of all
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Source: ABI – ONS 2008

3.16 However, when analysed in terms of local data, or enterprise, units, Southampton recorded a lower share than both the South East and England – on a par with the overall ‘PUSH’ score. This is because the average number of employees per unit for knowledge-based industries was significantly higher in Southampton than in comparator areas, 15.9. In the South East region the average was 7.7 and 8.9 in England overall.
Competition – business density

3.17 Business density measures the number of businesses in an area per 1,000 population or per 1,000 population of ‘usual working age’ (16 to 64). It is generally argued that the higher the business density then the higher the degree of local competition. However, it is important to appreciate that it may also reflect the profile of industries in an area; for example, public sector businesses and manufacturing companies tend to be larger in terms of employment than business or personal services. Consequently a high business density count may reflect a large number of very small businesses in service industries. It is also important to note that businesses in rural areas tend, on average, to employ fewer people than urban enterprises and this may also result in a relatively high business density in some areas.

3.18 The following table compares the business density of Southampton in March 2009 with comparator areas, using the ‘local unit’ count from the Inter Departmental Business Register maintained by ONS. It shows a relatively low density of 31.8 businesses per 1,000 population (or 44.9 per 1,000 working age residents) in Southampton. This is well below the densities recorded in Eastleigh, the South East region and England, and marginally lower than in the ‘PUSH’ area as a whole.
Table 3-9: Business density, March 2009, Southampton & comparator areas

	Area
	Local units
	Per '000 population
	per '000 working age population
	Index working age density England = 1.00

	Southampton
	7,525
	31.8
	44.9
	0.68

	Eastleigh
	5,550
	45.9
	70.9
	1.07

	'PUSH'
	31,175
	35.9
	53.7
	0.81

	South East
	402,895
	47.8
	74.5
	1.12

	England
	2,237,555
	43.2
	66.5
	1.00


Source: IDBR – ONS
3.19 The business density in Southampton reflects the industry sector breakdown, with a relatively large share of big employers, particularly in the public sector. A relatively high 5.9% of enterprises had 20 or more employees in 2008 as compared with 4.4% in Hampshire county and 4.3% in the South East region.

Entrepreneurship – business births

3.20 The chosen measure of entrepreneurship relates to new business starts, which are expressed both as a percentage of all enterprises and per 1,000 population. This provides some insight into the levels and rates of business creation at a local level.

Table 3-10: Enterprise ‘births’ in 2008 in Southampton & in comparator areas

	Area
	Births
	Total enterprises
	births as % of enterprises
	births per 1,000 population
	births per 1,000 working age population

	Southampton
	730
	6,315
	11.6
	3.1
	4.4

	Eastleigh
	575
	5,370
	10.7
	4.8
	7.4

	'PUSH'
	3,170
	28,020
	11.3
	3.7
	5.5

	South East
	40,745
	372,810
	10.9
	4.9
	7.6

	England
	238,895
	2,024,990
	11.8
	4.6
	7.1


Source: IDBR – ONS ‘Business Demography’
3.21 It is important to note that ‘births’ include any new enterprise starting in the year, including those failing before the year end. The data relate to ‘enterprises’ rather than ‘local units’; this is because an ‘enterprise’ is the legal body rather than an individual workplace.

3.22 The table shows that when expressed as a percentage of all enterprises, the 2008 ‘birth rate’ is very similar in Southampton, the ‘PUSH’ area and in England as a whole; however, it is marginally higher than in Eastleigh or in the South East region as a whole. However, when measured relative to population, the ‘birth rate’ in Southampton is lower than in all other areas, including ‘PUSH’.
3.23 The following figure compares enterprise ‘births’ and ‘deaths’ for each year from 2004 to 2008, showing Southampton (Soton) and neighbouring Eastleigh (East). It suggests that numbers of births in Southampton have fallen slightly year-on-year; the pattern of enterprise deaths has been less stable. Although numbers increased significantly in 2007 they fell back in 2008.
Figure 3-5: Enterprise ‘births’ & ‘deaths’ in Southampton & Eastleigh, 2004 to 2007
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Source: IDBR – ONS Business Demography

3.24 Over the period 2004 to 2008 the total number of business enterprises in Southampton increased by 1.6%. In contrast it increased by over 9% in Eastleigh, by 5.4% in the South East region and by 7.4% in England as a whole. This slow growth is partly explained by the relatively low ‘survival rates’ for new businesses discussed in the following section.
Summary

· per capita GVA in Southampton is higher than in the South East region. However, it is assessed on a ‘workplace’ basis, with the ‘per capita’ factor reflecting residents
· per capita GVA in Southampton has fallen relative to England as a whole over the period 2001 to 2007 – from 110 to 105

· GVA in production industries has reduced by 12% in Southampton between 2001 and 2007 (at current basic prices); the only industry sector to increase by more than the South East regional average is the predominantly ‘public sector’ comprising public administration, education & health. (Increase of 67% as compared with 51%)

· by 2007 the ‘public sector’ GVA in Southampton accounted for 27.2% of total GVA (as compared with 21.7% in the South East region). Southampton appears to be particularly vulnerable to cuts in public expenditure

· a lower percentage of Southampton’s working age residents are qualified to NVQ Level 4 (degree level) than in the South East as a whole, (27.4% as compared with 31.4%). The percentage of City residents with low or no qualifications (NVQ Level 1 or less) is above the regional average – 25.8% as compared with 23.8% - but is below the ‘PUSH’ area average of 26.4%
· knowledge-based jobs account for a higher share of employment in both Southampton and Eastleigh than in the South East as a whole, (21.8% and 24.4% respectively as against 21% in the SE)

· business density, measured by local units per ‘000 population, is low in Southampton relative to the South East and England. However, this tends to reflect industry structure; public sector enterprises tend to be relatively large in employment terms

· business births per ‘000 population are relatively low in Southampton – 3.1 in 2008 as compared with 4.9 in the South East as a whole and 4.6 in England. Numbers of business births in the City have declined in recent years.
4: Business & enterprise

4.1 This section explores the sectoral composition of Southampton’s economy. It summarises the broad sectors of employee jobs and examines in more detail industries which are important relative to the South East economy as a whole, using ‘location quotients’. The business stock is examined using the IDBR, as recommended by ONS. Finally, this section looks at business survival rates, again using data from the IDBR.

Employee jobs

The situation in 2008
4.2 ONS recommend that the Annual Business Inquiry (ABI) should be used to examine employment by industry sector. This is primarily restricted to employee jobs and consequently self-employment is excluded. In addition, the ABI is a sample survey and there is a significant degree of sampling variability attached to the output; this is particularly high in districts which (i) have low employment overall and (ii) have a relatively large share of small businesses in employment terms. In the case of Southampton the ‘95% confidence interval’ typically stretches from the central estimate by + or – 6,600. Thus an estimate of 115,600 employee jobs has a confidence range from 109,000 to 122,200. 

4.3 In recent years the methodology of the ABI has changed significantly and there were two major developments in 2006. The first involved moving the sample month from December to September. The consequence was a general reduction in the count of many ‘seasonal’ jobs in retailing and leisure services; collectively the reduction is estimated to be around 2% of total employee jobs, although the actual incidence varies by location. The second change involved more accurate estimation of employment in ‘local units’ of businesses with many work places. As a consequence ONS advise against the use of unmodified time series trends in ABI employee estimates before 2006. 
4.4 At present the most up-to-date employee estimates from the ABI relate to September 2008, preceding the recession; these are illustrated below. The table shows Southampton City’s ‘location quotient’ (LQ) as measured relative to the South East region. Basically this shows the share of employee jobs in Southampton relative to the share in the South East. Where the Southampton share equals the regional share the LQ is 1.00; where the share is higher in Southampton the LQ will be >1.00 and when the share is lower the LQ will be <1.00.

Table 4-1: Employee jobs by industry sectors, Southampton 2008; comparison of shares with South East region (Location Quotients LQs)

	Industry sector
	Southampton
	Southampton% all
	LQ SE

	Agriculture & fishing
	<50
	0%
	0.04

	Energy & water
	<100
	0.1%
	0.18

	Manufacturing
	6,300
	5.7%
	0.7

	Construction
	3,000
	2.7%
	0.6

	Wholesaling & motor trade
	4,900
	4.5%
	0.62

	Retailing
	11,950
	10.9%
	1.02

	Hotels & catering
	6,200
	5.7%
	0.84

	Transport 
	7,200
	6.6%
	1.66

	Post & telecommunications
	1,050
	1.0%
	0.51

	Financial & business services (ex comp)
	26,950
	24.6%
	1.22

	Computer services
	1,450
	1.3%
	0.34

	Public administration
	4,750
	4.4%
	1.03

	Education
	13,150
	12.0%
	1.22

	Health & social care
	17,700
	16.2%
	1.4

	Other services
	4,850
	4.4%
	0.78

	Total
	109,500
	100%
	


Source: ABI – ONS. Note: jobs analysed by SIC 2003
4.5 The table shows that there are two industry sectors where employment in Southampton is particularly strong relative to the South East: transport (7,200 jobs) and health & social care (17,700 jobs) with LQs of 1.66 and 1.4 respectively. Employment is also relatively strong in financial & business services (excluding computer services), with almost 27,000 jobs and in education, with over 13,000 jobs, both with LQs of 1.22. Employment levels and shares are very low in energy & water, computer services, and post & telecommunications (with LQs below 0.55) and weak in wholesaling, construction and manufacturing (with LQs of between 0.6 and 0.7). A detailed analysis of manufacturing employment by sector shows that in 2008 the largest sectors, each with between 800 and 1,300 employees, were printing & publishing and the manufacture of motor vehicles.
4.6 The following figure compares the shares of employee jobs by industry sector in Southampton, Eastleigh and the South East region. It shows that Eastleigh is relatively strong in terms of manufacturing, which contributes over 12% of the district’s 60,000 employee jobs. Individual sectors each accounting for more than 1,200 jobs in Eastleigh include transport equipment (other than motor vehicles) and instrument & precision engineering. Eastleigh also supports relatively large percentages of jobs in wholesaling/motor trade, retailing and construction. The share in post & telecommunications is also high relative to both Southampton and the regional average.
Figure 4-1: Shares of employee jobs by industry sector, Southampton, Eastleigh & the South East, 2008
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Source: ABI – ONS. Note: analysed by SIC 2003

Employee job change 2001 to 2008

4.7 The previous section has described the changes in ABI survey methodology which make it difficult to compare employee jobs estimates produced from 2006 on with those for earlier years. However, in order to assess what is likely to have happened between 2001 and 2008 at a broad industry level we have made some adjustments to the 2008 data to model a ‘December’ profile of employee jobs
. An overview of the estimates of total employee jobs in Southampton suggests that there was little change overall between 2001 and 2008; 111,000 is the best estimate overall. The estimates for Eastleigh suggest that employee jobs may have increased by 9,500 from around 51,500 jobs in 2001 to 61,000 by 2008, although the sampling error could be high.

4.8 The following table and figure show adjusted estimates of changes in numbers of employee jobs by broad industry sectors in both Southampton and Eastleigh for the period 2001 to 2008.
Table 4-2: Change in employee jobs by broad industry sector, 2001 to 2008, Southampton & Eastleigh

	Industry sector
	Southampton
	Eastleigh
	Combined area

	Agriculture & fishing
	<50
	100
	100

	Energy & water
	-1,100
	 - <50
	-1,200

	Manufacturing
	-2,700
	-2,300
	-5,000

	Construction
	-2,300
	-400
	-2,700

	Distribution, hotels & restaurants
	-2,600
	1,800
	-700

	Transport & communication
	500
	1,800
	2,200

	Finance & business services
	-2,100
	6,000
	4,000

	Public administration, education & health
	10,600
	2,500
	13,100

	Other services
	-600
	- <50
	-600

	Total
	-300
	9,500
	9,200


Source: ABI – ONS; SQW Note: all figures rounded to the nearest 100
Figure 4-2: Change in employee jobs by broad industry sector, Southampton & Eastleigh, 2001 to 2008
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Source: ABI – ONS; SQW

4.9 The data indicate that Southampton has experienced job losses in all sectors apart from the predominantly ‘public sector’ industries of public administration, education & health and transport & communications. The combined ‘public sector’ recorded an additional 10,600 jobs over the period, equivalent to a 40% increase in 7 years. In contrast, Eastleigh has experienced growth in distribution, transport & communications, the ‘public sector’ and especially in financial & business services, which alone increased by 6,000 employee jobs between 2001 and 2008
.

4.10 The broad sector analysis somewhat obscures the importance of the higher education sector to the City’s economy as well as an internationally renowned marine cluster, primarily within ‘transport’, but also contributing to R&D and leisure sectors. The two universities also play a critical role in developing spin-out companies and providing consultancy to support local businesses.
Business stock

4.11 The analysis of business stock by industry sector mirrors the analysis of employee jobs but is based on the IDBR rather than the ABI, using the breakdown of businesses by local units rather than by enterprises
. The following table and figure compare the shares in Southampton with Eastleigh and the South East region in terms of the industrial structure of local businesses.

Table 4-3: Local business (enterprise) units by industry sector, Southampton, Eastleigh & South East region compared, 2009

	Industry sector
	Southampton (number)
	Southampton % of all
	Eastleigh % of all
	SE % of all

	Agriculture & fishing
	5
	0.1%
	0.6%
	2.7%

	Energy & water, quarrying
	25
	0.3%
	0.5%
	0.3%

	Manufacturing
	410
	5.4%
	6.4%
	5.7%

	Construction
	900
	12.0%
	15.0%
	12.1%

	Wholesaling & motor trade
	595
	7.9%
	8.2%
	7.6%

	Retailing
	980
	13.0%
	12.3%
	9.8%

	Hotels & catering
	590
	7.8%
	5.0%
	6.2%

	Transport 
	300
	4.0%
	3.6%
	2.8%

	Post & telecommunications
	75
	1.0%
	1.4%
	1.0%

	Financial & business services (ex comp)
	2,005
	26.6%
	27.2%
	28.8%

	Computer services
	315
	4.2%
	5.5%
	6.9%

	Public administration
	60
	0.8%
	0.5%
	0.7%

	Education
	185
	2.5%
	2.3%
	2.4%

	Health & social care
	540
	7.2%
	4.9%
	5.0%

	Other services
	540
	7.2%
	6.6%
	8.0%

	Total
	7,525
	100.0%
	100.0%
	100%


Source: IDBR – ONS on NeSS. Note: sector units analysed by SIC 2007
4.12 The wide-ranging finance and business services sector dominates the Southampton, Eastleigh and regional profiles, accounting for around 27% of local units in the two districts and just under 29% of the region’s total business stock. Retailing is the second largest sector in terms of numbers of units within Southampton, the 13% share is well above the regional share of 9.8%. Construction businesses account for 12% of units in both Southampton and the region as a whole but a higher 15% of the Eastleigh stock. The transport sector is relatively important in Southampton with 4% of local units as compared with 2.8% in the region as a whole. The hotels & catering and health & social care sectors are also relatively important in Southampton as compared with both Eastleigh and the South East region as a whole. Education accounts for 2.5% of business units in Southampton, just above the regional average, 2.4%. However, some education institutions such as the two universities are very large in employment terms.
4.13 Computer services account for a relatively low 4.2% of the Southampton business stock, below both Eastleigh (5.5%) and the region (6.9%).  Southampton also has a low share of unit stock in the manufacturing sector, 5.4%.
Figure 4-3: Percentage share of local business units by industry sector, Southampton, Eastleigh & the South East Region, 2009
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Source: IDBR – ONS (from NeSS)

Business survival trends

4.14 The records of businesses maintained on the IDBR enable analysis of ‘survival rates’ of enterprises started in recent years. The following figure examines business ‘births’ in 2003 and shows the percentages surviving after 1, 2 3, 4 and 5 years. Southampton City is compared with Eastleigh and the South East region as a whole.

Figure 4-4: Survival rates of business ‘births’ in 2003 by year, Southampton, Eastleigh and the South East region

	[image: image14.emf]0

10

20

30

40

50

60

70

80

90

100

1 Year      per

cent

2 Year      per

cent

3 Year      per

cent

4 Year      per

cent

5 Year      per

cent

% of business births in 2003 surviving

Southampton Eastleigh South East




Source: IDBR – ONS Business Demography
4.15 The figure indicates that after one year all three areas had a survival rate of just over 93%. However, by year 2 a new pattern emerged; the survival rate in Southampton fell below the regional average whilst that in Eastleigh rose above the South East percentage. By year five, the Southampton rate was 43%, as compared with 49% in the region as a whole and 53% in Eastleigh. The comparable England survival rate was 46.4% - just above the Southampton figure.

4.16 Generally speaking this pattern has been maintained for business births in subsequent years; a lower percentage of businesses started in Southampton have survived beyond the first year than in the South East region overall. The most recent data relates to business ‘births’ in 2007, recording survival rates by 2008. Whereas the South East rate was 96.3%, in Southampton it was lower at 94.9%. However, the survival rate in Eastleigh was very high at 98.5%.
Summary

· in terms of employee jobs, Southampton has relatively high employment (in regional terms) in transport, health & social care, education and finance & business services. It has relatively low employment in energy & water, manufacturing, construction, wholesaling & motor trade, post & telecommunications and computer services

· our best estimate is that Southampton has experienced very little job change in total between 2001 and 2008. However, during this period the broad ‘public sector’ has increased by over 10,500 employees, with losses occurring in most other sectors. In contrast Eastleigh appears to have experienced growth of around 9,500 employee jobs, particularly in finance & business services, the public sector and in transport & communication. Both Southampton and Eastleigh lost manufacturing jobs
· the business stock of Southampton, as measured by local enterprise units, generally follows the SE region profile; both have more than a quarter of all units in financial & business services

· analysis of ‘business survival’ rates in recent years indicates that Southampton has relatively lower survival rates than either the region or Eastleigh – which outperforms the SE.
5: People and communities

5.1 This section concentrates on key issues relating to the labour market: inclusion, worklessness and deprivation, as well as underlying demographic trends which can help inform our understanding of likely future changes in the labour force and the ‘fit’ with forecasts of employment. As some of the data are derived from administrative records it is possible to dig down below the district level and to identify pockets of relative deprivation.
Labour market participation

5.2 The Annual Population Survey (APS) is the main source of information relating to economic participation of the residents of Southampton. However, as already noted, the survey of households involves a relatively small sample and there can be some variation in responses arising solely from sampling differences. For this reason a number of indicators are based on more than one years’ data.

Economic activity & employment rates

5.3 The following table and figure record two key rates of participation in the labour force: 

· the ‘economic activity rate’, which shows the percentage of the population either in work or unemployed but actively seeking a job. Two rates are calculated: (i) for the total population aged 16 and over and (ii) the population of ‘usual working age’, defined now as 16 to 64

· the ‘employment rate’, defined as the percentage of the population in work. This too is calculated in two formats, (16+ and 16-64).

Table 5-1: Economic activity (EA) and employment rates, Southampton & comparator areas, 2007/08 to 2009/10 annual average

	Area
	E.A. % 16+
	Employment % 16+
	E.A. % 16-64
	Employment % 16-64

	Southampton
	64.3%
	60.2%
	75.3%
	70.5%

	Eastleigh
	67.5%
	64.7%
	83.0%
	79.7%

	'PUSH'
	65.4%
	61.9%
	78.7%
	74.4%

	South East
	65.7%
	62.4%
	80.0%
	76.0%

	England
	63.5%
	59.4%
	76.8%
	71.9%


Source: APS – ONS
5.4 Both economic activity (EA) and employment rates in Southampton City are relatively low when compared with the South East region. The rates for the 16+ population are higher than in England overall but they are marginally lower than the national rates for the population aged 16-64. This suggests that EA and employment rates in Southampton are higher than the national rates for people aged 65 and over. With two universities, the City has a large student population (estimated to be 40,000) which would be expected to depress the 16-64 rates somewhat. The significantly higher rates in Eastleigh reflect the fact that there are no Higher Education institutions in the district.
Figure 5-1: Economic activity (EA) and employment rates, Southampton & comparator areas, 2007/08 to 2009/10 annual average – 16+ and 16-64 populations
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Source: APS – ONS

Worklessness & benefit claimants

ILO unemployment

5.5 ONS publish modelled estimates of ‘ILO’ unemployment
 which are more robust than the rates derived from the APS alone as they draw on the Job Seekers Allowance claimant data as well as the APS sample responses. The following table and figure show recent trends.

Table 5-2: ILO unemployment, Southampton & ‘PUSH’, 2005/06 to 2008/09; % rates of economically active
	Indicator
	Oct 05/Sep 06
	Oct 06/Sep 07
	Oct 07/Sep 08
	Oct 08/Sep 09

	Southampton ILO unemployment
	8,200
	7,700
	7,700
	9,200

	Southampton ILO unemployment rate
	6.8%
	6.2%
	5.9%
	7.1%

	Eastleigh ILO unemployment rate
	4.0%
	3.7%
	3.6%
	4.9%

	‘PUSH' ILO unemployment rate
	5.2%
	5.2%
	5.2%
	6.3%


Source: ONS modelled estimates
5.6 The unemployment rate in Southampton has remained significantly above the overall ‘PUSH’ area rate and is well above the rate in neighbouring Eastleigh. The provisional estimate for the period January to December 2009 shows a further increase in ILO unemployment, rising to 9,900 in Southampton, or 7.8% of the economically active (EA) population.
Figure 5-2: ILO unemployment as a % of EA population, October2005/September 2006 to October 2008/September 2009, Southampton, Eastleigh & PUSH area
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Source: ONS modelled estimates
JSA claimant count – authority level
5.7 The most up-to-date information available on unemployment is the Job Seekers Allowance (JSA) claimant count and rate. However, this has a number of drawbacks. It is only paid to people who have made National Insurance contributions and many women and most young people are consequently excluded; the self-employed may also be ineligible to claim.

Table 5-3: JSA claimant count, Southampton & comparator areas, July 2006 to July 2010, % of resident population aged 16-64
	Area
	Jul-06
	Jul-07
	Jul-08
	Jul-09
	Jul-10

	Southampton - number
	3,756
	3,317
	3,585
	6,651
	5,118

	Southampton - % of 16-64 population
	2.3
	2.0
	2.2
	4.0
	3.1

	Eastleigh - %
	1.2
	1.1
	1.3
	2.5
	1.9

	'PUSH' - %
	1.9
	1.7
	1.8
	3.4
	2.8

	South East - %
	1.6
	1.3
	1.4
	2.8
	2.4

	England - %
	2.4
	2.1
	2.2
	3.9
	3.5


Source: DWP from Nomis
5.8 The table shows that the JSA claimant rate in Southampton has been consistently above the South East region rate throughout the past five years. The rate has also exceeded the JSA claimant count rate in the PUSH area as a whole. Throughout most of the period the Southampton rate has been close to the England average. However, the Southampton rate reduced significantly from 4% to 3.1% between July 2009 and July 2010, thereby falling well below the England July 2010 rate of 3.5%. The following figure indicates that JSA claimant count rates reduced relatively more in the South East region, Eastleigh and Southampton than in England overall between 2009 and 2010.
Figure 5-3: JSA claimant count rates of resident population aged 16-64, July 2006 to July 2010, Southampton & comparator areas
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Source: DWP from Nomis

JSA claimant count – ward level

5.9 The following table looks in more detail at ward level JSA unemployment – to identify areas of relatively high deprivation. It relates to July 2009, when unemployment was relatively high and July 2010.

Table 5-4: JSA claimant unemployment counts & rates (of population aged 16-64), Southampton City

	Southampton Wards
	Jul 09 number
	Jul 09 rate
	Jul 10 number
	Jul 10 rate

	Bargate
	485
	3.3
	367
	2.5

	Bassett
	230
	2.3
	189
	1.9

	Bevois
	594
	4.6
	521
	4.1

	Bitterne
	574
	6.6
	452
	5.2

	Bitterne Park
	357
	3.9
	261
	2.8

	Coxford
	354
	3.8
	261
	2.8

	Freemantle
	479
	4.3
	366
	3.3

	Harefield
	404
	4.6
	316
	3.6

	Millbrook
	439
	4.2
	381
	3.6

	Peartree
	403
	4.4
	303
	3.3

	Portswood
	296
	2.6
	237
	2.1

	Redbridge
	451
	4.8
	335
	3.5

	Shirley
	366
	3.9
	265
	2.8

	Sholing
	334
	3.7
	226
	2.5

	Swaythling
	370
	3.6
	252
	2.4

	Woolston
	515
	5.7
	386
	4.3

	Total
	6,651
	4.0
	5,118
	3.1


Source: DWP from Nomis
5.10 The table shows that in July 2009, five wards recorded JSA unemployment rates of 4.6% or above: Bitterne (6.6%), Woolston (5.7%), Redbridge (4.8%), and Harefield and  Bevois (both 4.6%). By July 2010, only one ward had a JSA claimant count rate above 5%: Bitterne, with 5.2%. Two more wards had rates of 4% or more: Woolston (4.3%) and Bevois (4.1%). The lowest rates in both 2009 and 2010 were recorded in Bassett and Portswood wards.

Other benefit claimants of working age – Incapacity Benefit (IB); Employment & Support Allowance (ESA) authority wide
5.11 As noted above, there are restrictions on eligibility for claiming JSA and in recent years there has been a steady increase in numbers of people of working age claiming other benefits, particularly Incapacity Benefit (IB) and Severe Disablement Allowance (SDA). In some parts of the UK this has been associated with people moving off of JSA and onto IB – with the consequence that IB ‘rates’ have been higher than JSA claimant rates. However, in a move to encourage people who are capable of work to move into employment the benefits system has been modified. Since November 2008 IB has not been offered to new claimants; instead, they have been assessed for Employment & Support Allowance (ESA). SDA has not been available for new claimants for several years and numbers claiming are now falling steadily. New tests of capacity for work have been introduced and benefit recipients are obliged to undergo these on a regular basis. Some may be obliged to switch to JSA or Income Support.

5.12 The following table and figure compare claimants of IB/ESA in Southampton with comparator areas. The overall claimant rate in the City reduced gradually from 5.9% in 2006 to 5.6% in 2009 but increased to 6% in 2010. A similar pattern was recorded in Eastleigh; in both the PUSH area and the South East region, the claimant rate fell from 2006 to 2008 but increased slightly from 2008 on. In England overall the rate also reduced between 2006 and 2008 but has remained steady thereafter.
Table 5-5: Claimants of IB/ESA in Southampton & comparator areas, % of resident population aged 16-64, 2006 to 2010

	Area
	Feb-06
	Feb-07
	Feb-08
	Feb-09
	Feb-10

	Southampton - number
	9,530
	9,520
	9,470
	9,450
	10,050

	Southampton % of 16-64 population
	5.9
	5.8
	5.7
	5.6
	6.0

	Eastleigh %
	3.7
	3.7
	3.6
	3.6
	3.8

	'PUSH' %
	5.3
	5.2
	5.1
	5.2
	5.4

	South East %
	4.5
	4.4
	4.4
	4.5
	4.6

	England %
	6.6
	6.4
	6.3
	6.3
	6.3


Source: DWP from Nomis, APS

5.13 The IB/ESA claimant rate in Southampton is below the England rate but is higher than the rates recorded in the wider PUSH area, the South East and Eastleigh.
Figure 5-4: Claimants of IB/ESA as a % of the population aged 16 to 64, Southampton & comparator areas, February 2006 to 2010 
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Source: DWP from Nomis, APS
Incapacity Benefit and Employment & Support Allowance – ward level

5.14 Claimant data is published at a ward level and this helps to provide a more detailed understanding of areas of relative deprivation within Southampton. The following table shows the position in both February 2009 and February 2010.

Table 5-6: Claimants of IB/ESA living in Southampton City wards, February 2009 & 2010, % of population aged 16 to 64

	Southampton Wards
	Feb 2009 number
	Feb 2009 % rate
	Feb 2010 number
	Feb 2010 % rate
	Change in % 2009-2010

	Bargate
	680
	4.6
	715
	4.8
	+.2

	Bassett
	305
	3.1
	325
	3.3
	+.2

	Bevois
	950
	7.4
	995
	7.8
	+.4

	Bitterne
	750
	8.6
	820
	9.5
	+.9

	Bitterne Park
	455
	4.9
	490
	5.3
	+.4

	Coxford
	610
	6.5
	635
	6.8
	+.3

	Freemantle
	565
	5.1
	640
	5.7
	+.6

	Harefield
	600
	6.9
	620
	7.1
	+.2

	Millbrook
	705
	6.7
	715
	6.8
	+.1

	Peartree
	545
	5.9
	580
	6.3
	+.4

	Portswood
	410
	3.6
	450
	4.0
	+.4

	Redbridge
	805
	8.5
	840
	8.9
	+.4

	Shirley
	455
	4.9
	510
	5.5
	+.6

	Sholing
	415
	4.6
	425
	4.7
	+.1

	Swaythling
	460
	4.4
	515
	4.9
	+.5

	Woolston
	720
	7.9
	760
	8.4
	+.5

	Total
	9,450
	5.6
	10,050
	6.0
	+.4


Source: DWP from Nomis
5.15 In 2009 there were four wards where 7% of more of the population aged 16 to 64 were claiming IB or ESA: Bitterne (8.6%), Redbridge (8.5%), Woolston (7.9%) and Bevois (7.4%). By 2010, there were five wards with claimant rates of 7% or more: Bitterne with 9.5%, Redbridge with 8.9%, Woolston 8.4%, Bevois 7.8% and Harefield with 7.1%. These wards generally also record high JSA claimant count rates. Increases in claimant rates were recorded in every ward. Those wards with the largest percentage increases were Bitterne (up by 0.9%), Freemantle and Shirley (both up by 0.6%) and Swaythling and Woolston, (both increasing by 0.5%).
All State benefit  claimants of working age (16-64)

5.16 DWP publishes data on all people of working age claiming benefits and these are summarised for Southampton and comparator areas in the following table.

Table 5-7: Benefit claimants aged 16 to 64, Southampton & comparator areas, 2006 to 2010

	Area
	Feb-06
	Feb-07
	Feb-08
	Feb-09
	Feb-10

	Southampton - number
	20,210
	20,180
	20,130
	22,920
	23,400

	Southampton % of 16-64 population
	12.6
	12.4
	12.1
	13.7
	14.0

	Eastleigh %
	7.9
	7.8
	7.6
	9.0
	9.2

	PUSH %
	11.3
	11.2
	11.0
	12.6
	12.8

	South East %
	9.5
	9.4
	9.1
	10.6
	11

	England %
	13.5
	13.3
	12.8
	14.4
	14.7


Source: DWP from Nomis. Note: not all women aged 60 to 64 can claim all benefits
5.17 The table shows that numbers of claimants living in Southampton remained steady at just over 20,100 between 2006 and 2008 but have since increased, rising to 23,400 in February 2010. The percentage of the population aged 16 to 64 claiming benefits has consequently increased from 12.1% in 2008 to 14% in early 2010. The claimant rate in the City has consistently been significantly higher than in the South East region or neighbouring Eastleigh and is marginally higher than in the wider PUSH area. However the rate is below that recorded in England as a whole – 14.7% in February 2010. The general increase in claimant rates since 2008 has been very similar in all comparator areas.

All benefit claimants of working age – ward breakdown

5.18 The following table provides a ward breakdown of benefit claimants aged 16 to 64 living in Southampton City in February 2010.
Table 5-8: Claimants of any State benefits of working age (16 to 64), Southampton City wards February 2010

	Southampton Wards (map reference)
	Feb 2010 number
	Feb 2010 %

	Bargate (10)
	1,500
	10.1

	Bassett (15)
	760
	7.8

	Bevois (9)
	2,025
	15.8

	Bitterne (3)
	2,100
	24.2

	Bitterne Park (12)
	1,150
	12.4

	Coxford (8)
	1,475
	15.8

	Freemantle (4)
	1,360
	12.2

	Harefield (13)
	1,495
	17.1

	Millbrook (5)
	1,730
	16.6

	Peartree (11)
	1,440
	15.7

	Portswood (14)
	930
	8.2

	Redbridge (6)
	2,005
	21.2

	Shirley (7)
	1,215
	13.0

	Sholing (2)
	1,120
	12.3

	Swaythling (16)
	1,245
	12.0

	Woolston (1)
	1,840
	20.3

	Total
	23,400
	14.0


Source: DWP from Nomis

5.19 The table shows a very wide variation in claimant rates. In three wards the rate exceeds 20%: Bitterne is highest with 24.2%, Redbridge 21.2% and Woolston recorded 20.3%. Wards with rates of between 15% and 20% included Harefield (17.1%), Millbrook (16.6%), Bevois and Coxford (both 15.8%) and Peartree (15.7%). Two wards had rates below 10%: Bassett (7.8%) and Portswood (8.2%). This distribution is mapped in Figure 5-5
Figure 5-5: Claimants of any State benefits of working age (16 to 64), Southampton City wards February 2010
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Source: DWP from Nomis
Not in education, employment or training (NEETs)

5.20 Information is held on the numbers of young people who are not in education employment or training (‘NEET’) by individual year group: 16, 17 and 18 at the level of the education authority. The following table and figure show the percentages of each year group who were NEET in two three-month periods: November 2008 to January 2009 and November 2009 to January 2010. Southampton is compared with Portsmouth, Hampshire county, the South East region and England.
Table 5-9: Young people aged 16, 17 and 18 who were ‘NEET’ in 08/09 and 09/10, Southampton & comparator areas

	Area
	age 16 08/09
	age 16 09/10
	age 17 08/09
	age 17 09/10
	age 18 07/08
	age 18 09/10

	Southampton
	9.3%
	7.3%
	10.0%
	10.3%
	9.0%
	10.7%

	Portsmouth
	7.8%
	8.4%
	9.5%
	10.0%
	11.8%
	13.5%

	Hampshire county
	4.7%
	4.1%
	5.8%
	5.4%
	7.7%
	7.1%

	South East
	4.8%
	4.2%
	5.7%
	5.6%
	6.4%
	7.1%

	England
	5.2%
	4.3%
	6.7%
	6.0%
	7.6%
	8.1%


Source: DfE

Figure 5-6: Percentage of young people aged 16 to 18 who are NEET, Southampton & comparator areas, 08/09 and 09/10
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Source: DfE

5.21 The table and figure show that both Southampton and Portsmouth recorded relatively high rates of young people as NEET for both time periods. Whilst the NEET rate for 16 year olds in Southampton fell significantly between 2008/09 and 2009/10, it increased marginally for 17 year olds and substantially for 18 year olds. It is estimated that in the three months November 2009 to January 2010 on average 10.7% of Southampton’s 18 year old population were NEET – well above the regional estimate of 7.1% and the England average of 8.1%. 
Population trends

5.22 This section looks at recent trends in population and examines the main components of change year on year. It goes on to explore future population, comparing ONS’ trend-based projections with the more policy-led projections produced by Hampshire County Council.

Recent population change

5.23 Population change comprises three main components: net international migration; net migration within England from/to other districts and ‘natural’ change, which relates to births minus deaths. In the table and figure which follow the ‘other change’ primarily relates to natural change but it also includes factors such as people who were previously short-term visitors (and hence excluded from the resident population count) staying on long-term.

5.24 ONS regularly revises its past estimates of population as new information becomes available and some data sets include slightly different figures for the same year. However, when taken over a longer time period the differences are rarely large. For example, in one time series population growth in Southampton between 2004 and 2009 is estimated to be 12,700 (224,000 to 236,700) whilst in another series it is 12,000,  (224,600 to 236,700).
5.25 The following table and figure show the ONS modelled estimates of the components of population change annually between 2003/04 and 2008/09. Net international migration accounts for more growth each year than any other factor; over the six-year period it amounts to 15,500. The ‘other’ changes, primarily the balance of births and deaths, contributed 6,200 net increase in population over the six years. In contrast ‘national’ migration, the net movement of people from or to other parts of England, contributed a reduction of almost 8,000 population over the six year period.
Table 5-10: Components of annual population change Southampton City, 2003/04 to 2008/09

	Migration & other population change
	2003/04
	2004/05
	2005/06
	2006/07
	2007/08
	2008/09
	2003/04 to 2008/09

	Net international
	2,200
	3,700
	1,700
	2,800
	3,000
	2,100
	15,500

	National within England
	-900
	-1,300
	-1,700
	-1,900
	-1,200
	-900
	-7,900

	Other (natural) change
	400
	700
	1,000
	1,200
	1,500
	1,400
	6,200

	Total
	1,700
	3,100
	1,000
	2,100
	3,300
	2,600
	13,800


Source: ONS modelled estimates

5.26 The pattern of population change year-on-year appears to have been very consistent.
Figure 5-7: Components of population change, Southampton City, annually 2003/04 to 2008/09
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Source: ONS modelled estimates
National Insurance Number registrations (NINos)

5.27 The evidence for the estimated increase in net international migration is based to a large extent on administrative records of foreign-born nationals registering for the first time for a National Insurance number. The following figure shows recent trends for Southampton, Eastleigh and the six district PUSH area as a whole. It can be seen that Southampton accounts for between 51% and 60% of the PUSH area total each year. 
Figure 5-8: NINO registrations in Southampton, Eastleigh and PUSH area, 2002/03 to 2009/10
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Source: DWP

5.28 The NINO data cover the recent period 2009/10 and suggest that the recession has had an impact on reducing international migration to some degree. However total registrations in the PUSH area as a whole were still above the 2004/05 figure.

Population growth in Southampton & neighbouring areas
5.29 The following figure compares an index of population growth in Southampton with that of Eastleigh and the six-authority ‘PUSH’ area over the period 2001 to 2009 where 2001 is 100. It suggests that population growth has occurred at a faster rate in Southampton than in neighbouring areas.

Figure 5-9: Population growth rates in Southampton, Eastleigh and PUSH, 2001 to 2009; 2001 = 100
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Source: ONS mid year population estimates

5.30 Southampton has a higher proportion of working age residents than Eastleigh and regional and national comparators. The proportion of residents of working age is 68.6% (2008), compared to 61.9% in Eastleigh and 63.9% in the PUSH area. The proportions for England and the South East are 62.1% and 61.1% respectively. As demonstrated by Figure 5-11 there is evidence to suggest that this is influenced by large groups of residents aged 20-24 and to a lesser extent, aged 25-29. This is probably a reflection of Southampton’s large student population. 
Figure 5-10: Percentage of population by broad age group 2008
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Source: ONS mid year population estimates
Figure 5-11: Southampton age structure 2008, 000 population by 5 year bands 
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Source: ONS mid year population estimates
Projected population growth & change

5.31 The following table and figure compare ONS and Hampshire County Council projections of population growth through to 2026 for Southampton City, Eastleigh and the wider PUSH area. It is clear that the policy-based projections of the County Council are lower than the trend-based projections of ONS.

Table 5-11: Population projections for Southampton & comparator areas, 2006 to 2026: Hampshire County Council (HCC) and ONS, ‘000

	Area
	2006
	2011
	2016
	2021
	2026
	2006/26
	% per annum
	average per annum

	Southampton - ONS
	228.6
	243.2
	254.1
	263.4
	273.8
	45.2
	1.0%
	2.3

	Southampton - HCC
	223.5
	228.5
	230.6
	236.7
	235.6
	12.1
	0.3%
	0.6

	Eastleigh - ONS
	119
	122.6
	127.6
	133.1
	138.5
	19.5
	0.8%
	1.0

	Eastleigh - HCC
	119.4
	124
	127.2
	129.8
	134.9
	15.5
	0.6%
	0.8

	PUSH - ONS
	847.4
	884.9
	920.6
	955.2
	991.8
	144.4
	0.9%
	7.2

	PUSH - HCC
	839.3
	858.9
	870.7
	885.3
	907.5
	68.2
	0.4%
	3.4


Source: ONS 2008 based projections; Hampshire County Council HCC
5.32 ONS projects annual population growth in Southampton City of around 1% per annum, 2006 to 2026, well above the HCC projection of 0.3%. For the PUSH area as a whole, ONS projects annual growth of 0.9% as compared with HCC’s projection of 0.4%. The two projections for Eastleigh follow a similar profile and annual average rate of growth (0.8% ONS and 0.6% HCC). Overall ONS project very similar percentage rates of growth between 2006 and 2026 for the three areas compared, (0.8% to 1% per annum). In contrast HCC’s annual average percentage growth rates vary from 0.3% (Southampton) to 0.6% (Eastleigh).
Figure 5-12: Index of projections of population growth 2006 to 2026, Southampton, Eastleigh & PUSH; ONS & HCC; 2006 index = 100
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Source: HCC, ONS 2008 based population projections
5.33 The ONS projections incorporate data which pre-dates the recession, particularly with respect to international migration and house building trends; they are not bound by policy issues such as new housing scale and location.

5.34 The ONS projections include a breakdown of population by key age groups and these are summarised in the table below for Southampton City. It should be noted that the projections start from 2008 as the base year.

Table 5-12: Projected population of Southampton City by broad age groups, 2008 to 2026

	Age groups
	2008
	2011
	2016
	2021
	2026
	2011/2026
	%

	Children (0-15)
	37.7
	38.4
	41.4
	44.9
	46.5
	8.1
	21.1%

	Working Age (16-64)
	160.5
	168.0
	174.2
	177.2
	182.4
	14.4
	8.6%

	Older people (65+)
	35.9
	36.8
	38.6
	41.3
	44.9
	8.1
	22.0%

	All ages
	234.1
	243.2
	254.1
	263.4
	273.8
	30.6
	12.6%


Source: ONS 2008 based population projections

5.35 The table indicates overall growth of 12.6% in the population overall between 2011 and 2026. However, numbers of elderly are expected to increase by 22% and numbers of children by 21%, reflecting birth rates in recent years. The numbers of people of usual working age are expected to increase by a lower rate, 8.6%. However, as compared with both Eastleigh and the PUSH area as a whole, Southampton is projected to record relatively high rates of growth in residents of working age. This reflects the influence of international migration, with its relatively young age profile and the high numbers of residents aged 20-29 (2008) The possible increase of 14,400 people of working age presents a major challenge given the fact that there appears to have been little or no job growth in the City since 2001. It will be further exacerbated by the impact of the increase in the State retirement age during the outlook period.
Table 5-13: Projected growth in population by broad age group, 2011 to 2026, Southampton & comparator areas

	Age groups
	Southampton
	Eastleigh
	PUSH

	Children
	21.1%
	11.8%
	15.3%

	Working Age
	8.6%
	4.3%
	4.9%

	Older people
	22.0%
	40.9%
	32.8%

	All ages
	12.6%
	13.0%
	12.1%


Source: ONS 2008 based population projections
Figure 5-13: Projected growth in population by age group, 2011 to 2026, Southampton, Eastleigh and PUSH area (ONS)
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Source: ONS 2008 based population projections
Skills & Qualifications

5.36 The section on overall economic competitiveness has presented headline data relating to qualifications and this is augmented in terms of detail alongside the analysis of qualifications achieved in schools and colleges at GCSE and A level.

NVQ Level attainment

5.37 The following table summarises the educational qualifications or equivalent of residents aged 16 to 64, comparing Southampton with Eastleigh, PUSH, the South East and England.
Table 5-14: NVQ Level qualifications of residents aged 16-64 – highest achieved
, 2007/09 annual average, Southampton & comparator areas

	Area
	NVQ4 & over
	NVQ3
	NVQ2
	NVQ1
	Trade apprenticeship
	Other
	No qualification

	Southampton City
	27.4
	18.6
	14.7
	14.7
	4.4
	9.0
	11.1

	Eastleigh
	30.3
	14.3
	19.4
	16.1
	5.5
	4.7
	9.7

	PUSH
	26.6
	17.4
	17.3
	15.9
	4.7
	7.7
	10.5

	South East
	31.4
	16.5
	16.3
	14.2
	4.0
	7.9
	9.6

	England
	28.7
	15.4
	16.0
	14.0
	4.0
	9.1
	12.8


Source: APS – ONS
5.38 It shows that Southampton has a lower percentage of residents qualified to NVQ Level 4 or above (equivalent to degree level) than the South East region and England as a whole, although the share is above the PUSH average. However, the share qualified to NVQ Level 3 (2 or more A levels), at just under 19%, is higher than in all comparator areas – probably reflecting the large number of undergraduate students in the City. Consequently the total share of residents qualified to at least NVQ Level 3 in Southampton is 46%, just below the South East region as a whole (47.9%), but above the England average of 44.1%.
GCSE & A level attainment

5.39 The following table and figure compare achievements by pupils in GCSE at the end of Key Stage 4 and average ‘A’ level points scores per pupil at the end of Key Stage 5 for 2009. The figure is based on indices where the England score is 100 for each factor.

Table 5-15: Achievements in GCSE and A Level examinations, Southampton & comparator areas, 2009

	Area
	5+ GCSEs Grade A* - C (NVQ Level 2)
	5+ GCSEs grade A* - C with English & Maths
	Average A level point score per pupil

	Southampton
	60.6%
	43.1%
	719.5

	Eastleigh
	74.4%
	61.1%
	754.2

	Portsmouth
	58.5%
	39.5%
	679.7

	Hampshire
	70.4%
	55.4%
	786.1

	England (maintained)
	69.8%
	50.7%
	739.3


Source: NeSS - & DFE

5.40 Southampton’s schools overall recorded lower percentages of pupils achieving 5 or more GCSEs graded A* to C than England as a whole in 2009, 60.6% as compared with 69.8%. Eastleigh recorded relatively high percentages of pupils reaching the NVQ Level 2 standard, 74.4%. However, Southampton’s pupils performed relatively better than pupils at Portsmouth schools where the percentage achieving 5 or more GCSEs graded A* to C was 58.5%. There was a similar pattern with respect to shares of pupils achieving 5 or more GCSEs graded A* to C including English and Maths.

5.41 The secondary schools in Southampton recording relatively low percentages of pupils achieving 5 or more GCSEs at grades A* to C , including English and Maths, in 2009 were: Oasis Academy Mayfield (35%), Oasis Academy Lord’s Hill (26%); Chamberlayne College for the Arts, (33%), Redbridge Community School (29%) and Woodlands Community School (21%). All these schools recorded relatively high numbers of Key Stage 4 students who had Special Educational Needs (SEN) or required additional supported tuition.
5.42 The ‘average point scores per pupil’ measured at Advanced Level vary less from one area to another than GCSE achievements. This score takes account of both the numbers of subjects studied and grades achieved, as well as AS level scores awarded to pupils in the previous year. The 2009 score in Southampton was only just below the England figure, 719.5 as compared with 739.3.
Figure 5-14: Achievements at GCSE & A Level, Southampton & comparator areas, 2009
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Source: NeSS, DfE
Deprivation
5.43 The most comprehensive examination of relative deprivation is provided by the Indices of Deprivation 2007, published by CLG. An Index of Multiple Deprivation has been calculated which brings together a number of strands of analysis across several ‘domains’, including health, crime, economy, housing and spatial issues. Administrative and modelled data enables statistics to be produced for very small areas with an average population of 750 – lower super output areas (LSOAs). The LSOAs are ranked nationally and locally so that it is possible to assess the number and percentage falling in the 10% and 20% most deprived in England.

5.44 There are 146 LSOAs in Southampton (out of 32,480 nationally). Of these, 9 fall in the most deprived 10% in England on the overall IMD (and 2 of these fall in the most deprived 5%); a further 26 fall in the 10% to 20% most deprived LSOAs. Thus 35 LSOAs in total in Southampton are in the most deprived 20% of England LSOAs. Together they account for 24%, almost one quarter, of all LSOAs in the City. 
5.45 Figure 5-15 shows the location of the deprived LSOAs as measured for the IMD. Of the nine most deprived LSOAs, 3 are in Bitterne ward, there are two each in Woolston and Millbrook wards and there is one in each of Bevois and Redbridge wards.

5.46 On the ‘crime & disorder’ domain, 26 of Southampton’s LSOAs are recorded in the most deprived 10% nationally; 8 of these are in the most deprived 5% in England. The wards with LSOAs included in the 5% are Bargate, Portswood, Millbrook, Woolston, Bitterne, Bevois and Shirley. The ‘health deprivation & disability’ domain  records 7 Southampton LSOAs in the 10% most deprived in England of which 1 falls in the top 5% in terms of relative deprivation (in Bargate ward).
Figure 5-15: Indices of Multiple Deprivation – Overall Rankings – Southampton LSOAs 2007 
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Source: Indices of Multiple Deprivation, 2007.
 
Summary

· both economic activity and employment rates in Southampton are low relative to the South East average; however the presence of two higher education institutions is a major factor as not all students are employed
· the broad measure of unemployment (termed ‘ILO’) for Southampton has in recent years been above both Eastleigh and ‘PUSH’ area rates; for October 2008 to September 2009 it averaged 7.1% for people aged 16 to 64. This is significantly above the JSA claimant rate (4% for the comparable period)

· the rate of working age population claiming either Incapacity Benefit or Employment & Support Allowance (IB and ESA) increased to 6% in Southampton in February 2010 – above the ‘PUSH’ and South East averages but below the England percentage (6.3%)

· the rate of working age population claiming any State benefits in February 2010 was 14% in Southampton, above the PUSH rate of 12.8% and the regional rate of 11% but below the England rate of 14.7%

· administrative data on benefit claimants is valuable in helping to identify areas within Southampton which are relatively depressed. Wards with relatively high JSA claimant rates include Bitterne, Woolston and Bevois; wards with high rates of residents claiming IB or ESA included Bitterne, Redbridge & Woolston. Wards with high percentages of people aged 16 to 64 claiming any State benefits were Bitterne (24.2%), Redbridge (21.2%) and Woolston (20.3%)
· Southampton records relatively high percentages of 16, 17 and 18 year olds as ‘NEET’ (not in education, employment or training) relative to Hampshire county, the region and England. For example, in the 3 months November 2009 to January 2010 10.7% of 18 year olds were ‘NEET’ in Southampton as compared with 7.1% in the SE and 8.1% in England as a whole
· Southampton’s population has increased, on average, by an estimated 2,300 people each year between 2003/04 and 2008/09. International migration has dominated, averaging 2,600 a year net; in contrast ‘national’ migration has resulted in a net loss of 1,300 a year. The balance of growth is primarily attributed to ‘natural increase’ – amounting to just over 1,000 a year

· although international migration may have peaked in 2007/08 the numbers of foreign-born national registering for National Insurance in Southampton continue at relatively high levels: 3,300 in 2009/10

· Hampshire County Council projects significantly lower rates of population growth for Southampton over the period 2006 to 2026 than ONS (0.3% per annum, as compared with 1% per annum). However, the ONS projections effectively predate the recession and are not bound by policy decisions on house building
· ONS project a significantly higher rate of growth in the population of working age in Southampton than in Eastleigh or PUSH between 2011 and 2026, (8.6% as compared with 4.3% and 4.9%). This equates to 14,400 people

· the population increase, together with the rise in State retirement age, has implications for the future labour supply in Southampton. Will their be adequate jobs available?

· GCSE achievements in Southampton remain, on average, well below attainment levels in neighbouring Hampshire and in England as a whole. However average point scores for students taking Advanced levels are closer to the England average

· analysis of relative deprivation draws on the ‘Indices of Deprivation 2007’, which drills down to neighbourhoods of around 750 population. This indicates high deprivation on the wide-ranging Index of Multiple Deprivation (IMD) in Bitterne, Woolston and Millbrook wards, with pockets in addition in Bevois and Redbridge wards.
6: Sustainability of the Economy
6.1 This section explores the sustainability of Southampton’s economy. It examines the resource consumption of the city’s residents and businesses, and the district’s progress on overall carbon dioxide emissions. It looks in detail at the sustainability of resident commuting patterns, both in terms of where people work, and how they commute. Lastly, this section examines the sustainability of Southampton’s housing market, and uses the latest employment land review to outline the availability and suitability of employment land. 
Electricity and Gas Consumption
6.2 The Department for Energy and Climate Change (DECC) provides information on electricity and gas usage (per meter) at district level. This information is broken down into domestic and industrial use. 

Table 6-1: Electricity Consumption - 2007
	Area
	Domestic Customers
	Industrial Customers

	
	Total Consumption
	Average Consumption per Meter
	Total Consumption
	Average Consumption per Meter

	Southampton
	425,158,979
	4,369
	699,316,205
	85,293

	Eastleigh
	218,115,623
	4,393
	329,188,400
	103,259

	PUSH
	2,619,922,629
	4,516
	3,836,841,055
	79,104

	Hampshire County
	1,736,944,233
	4,881
	2,488,912,046
	76,780


Source: DECC: Electricity sales and numbers of customers by region and local authority. 2007. 
Table 6-2: Gas Consumption - 2007
	Area
	Domestic Customers
	Industrial Customers

	
	Total Consumption
	Average Consumption per Meter
	Total Consumption
	Average Consumption per Meter

	Southampton
	1,184,993,969
	14,919
	663,525,515
	589,277

	Eastleigh
	792,330,454
	16,752
	221,818,608
	388,474

	PUSH
	8,154,957,797
	16,227
	2,961,112,773
	425,937

	Hampshire County
	8,111,973,502
	17,331
	2,830,953,374
	420,522


Source: DECC: Gas sales and numbers of customers by region and local authority. 2007.  

6.3 DECC’s statistics show a difference in the way in which domestic and industrial consumers use gas and electricity in Southampton. Domestic customers consume relatively low amounts of gas and electricity, below the PUSH averages. It is likely that Southampton has a higher proportion of flats and smaller properties than the comparator areas, which might be reflected here. In contrast, the consumption of industrial customers is above average for both gas and electricity. 

6.4 Total consumption of electricity is weighted more towards industrial customers, who consume 62 percent of Southampton’s electricity. Across the PUSH area, this is lower, at 59 percent. Total consumption of gas is weighted towards domestic customers, who account for 64 percent of consumption. However, this weighting is less pronounced than across the PUSH area, where domestic consumption accounts for 73 percent of consumption. These indicators might suggest that Southampton’s businesses consume relatively high levels of gas and electricity. This might reflect the fact that Southampton’s business are typically larger (in terms of employee numbers), than in comparator areas. 
Carbon dioxide emissions

6.5 Southampton’s per capita CO2 emissions are notably lower than the average for Hampshire County and the PUSH area. According to DECC’s figures for 2007, Southampton accounted for 17 percent of the PUSH area’s Population and 15 percent of its carbon emissions, equating to 5.5t kt of CO2 per resident. 
Table 6-3: National Indicator 186: Per Capita CO2 Emissions – 2007 
	Area
	Year
	Industry and Commercial
	Domestic
	Road Transport
	 Total
	 Population                              ('000s, mid-year estimate)
	 Per Capita Emissions (t)

	Southampton 
	2007
	568
	452
	261
	1,280
	231
	5.5

	Eastleigh
	2007
	246
	277
	124
	647
	120
	5.4

	PUSH
	2007
	3153
	3111
	2391
	8655
	1,366
	6.4

	Hampshire County 
	2007
	2,974
	3,105
	2,617
	8,696
	1,277
	6.8


Source: DECC 2009. 
Figure 6-1: National Indicator 186: Per Capita CO2 Emissions – 2007
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Source: DECC 2009. 

6.6 A large proportion of Southampton’s CO2 emissions (44%) are produced by industrial consumers. This rate is higher than for Eastleigh, Hampshire and the PUSH area. Combined with the relatively high electricity and gas usage per industrial customer (per meter), this might suggest that Southampton’s businesses emit more Carbon than their counterparts in other areas of Hampshire. However, because Southampton accounts for a higher proportion of the PUSH area’s employment than its population (i.e. net in-commuting), higher emissions are perhaps to be expected.   
6.7 The proportion of domestic CO2 emissions is broadly similar to the county and PUSH area averages. Road travel accounts for a relatively small proportion of all emissions. This is probably a reflection of shorter journey distances and more public and sustainable transport use in an urban setting. 
Figure 6-2: Percentage of Total CO2 Emissions by Sector - 2007
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Source: DECC 2009. 
Commuting

Self-containment
6.8 The level of self-containment as demonstrated by commuting data is a key indicator of the sustainability of local economies. High levels of self-containment indicate that the local labour market provides adequate employment opportunities for residents, and is therefore more sustainable. High levels of out or in-commuting suggest that locally available jobs are not matched to the skills or occupational profiles of local residents. 

6.9 The commuting patterns of Southampton’s residents have already been discussed in section 2. Southampton’s levels of self-containment are relatively high. According to Census data, around 65% of Southampton’s employed residents stay within the district to work. Of those commuting outwards, the vast majority commute within Hampshire or the PUSH area (94 % including Southampton).
6.10 Approximately 57% of Southampton’s jobs are filled by city residents. The remaining jobs are filled by in-commuters, mainly from nearby districts. The vast majority of these commuters come from within Hampshire or the PUSH area (92% including Southampton). These levels were broadly similar when assessed by the Annual Population Survey in 2008.

Method and distance of travel to work 

6.11 The most reliable source of information on the way in which commuters travel to work is still Census data from 2001, although it should be noted that this information is now likely to be out of date.  

Table 6-4: Method of Travel to Work – Employed Residents - 2001

	
	England
	South East
	Hampshire
	Southampton

	Total employed population
	22,441,498
	3,888,756
	625,859
	98,105

	Work mainly at or from home#
	9.2 %
	9.9 %
	9.7 %
	6.6 %

	Underground, metro, light rail, tram#
	3.2 %
	0.2 % 
	0.1 % 
	0.1 %

	Train#
	4.2 %
	5.6 %
	3.2 %
	2.0 %

	Bus, minibus, coach#
	7.5 %
	4.4  %
	3.2 % 
	11.0 %

	Motor cycle, scooter or moped#
	1.1  %
	1.1 %
	1.3 %
	0.4 %

	Driving a car or van
	54.9 %
	59.2 %
	63.4 %
	53.0 %

	Passenger in a car or van
	6.1  %
	5.7 %
	5.8 %
	6.9 %

	Taxi or minicab
	0.5 %
	0.4 %
	0.3 %
	1.5 %

	Bicycle#
	2.8 % 
	3.1 %
	3.5 %
	4.3 %

	On foot#
	10.0 %
	9.9 %
	8.7 %
	13.3 %

	Other
	0.5 %
	0.5 %
	0.6 %
	0.5 %

	All ‘sustainable’#
	38%
	34.2%
	29.7%
	37.7%


Source: Census 2001 

Figure 6-3: Method of Travel to Work – Employed Residents - 2001

	[image: image32.emf]0.0

10.0

20.0

30.0

40.0

50.0

60.0

70.0

England South East Hampshire Southampton

Work mainly at or from home Underground, metro, light rail, tram

Train Bus, minibus, coach

Motor cycle, scooter or moped Driving a car or van

Passenger in a car or van Taxi or minicab

Bicycle On foot

Other




Source: Census 2001 

6.12 As demonstrated by Table 6-4 and Figure 6-3, Southampton has different patters of commuting than England, the South East and Hampshire. Southampton’s commuters are less reliant on car or van travel to get to work. 60 percent of Southampton’s commuters drive a car or van to work, or travel as a passenger. This proportion is lower than in Hampshire (69%), the South East (65%) and to a lesser extent, England (61%). 
6.13 Levels of public and sustainable transport usage are high. The total proportion of commuters travelling sustainably
 is similar to the national average, but higher than regional and county comparators. 13 percent of commuters walk to work, and a further four percent cycle. The proportion of people travelling to work by bus is more than three times the county rate, at 11 percent. Train use is low at two percent. 
6.14 Southampton’s commuters typically travel relatively short distances to work. This helps to explain the district’s high levels of public and sustainable transport use. Levels of localised commuting of less than 5km are particularly high, at 55 percent of all of Southampton’s commuters. This pattern contrasts with commuting patterns across the county. Localised commuting is much lower across Hampshire as a whole, where 36 percent of commuters travel less than 5km. In some of Hampshire’s districts, this figure is as low as 28 percent. This band of localised Southampton commuting ends after the 10km mark, where the levels of commuters fall below regional and national proportions in almost all cases. 

Table 6-5: Distance Travelled to Work – Employed Residents – 2001
	 
	Hampshire
	Southampton
	England 
	South East

	Total employed population
	625,859
	98,213
	22,441,498
	3,888,756

	Less than 2km
	19.8%
	22.8 %
	20.0%
	20.4%

	2km to less than 5km
	16.6%
	32.3 %
	20.1%
	17.6%

	5km to less than 10km
	17.7%
	17.7 %
	18.2%
	15.2%

	10km to less than 20km
	14.9%
	6.9 %
	15.2%
	13.7%

	20km to less than 30km
	6.0%
	2.5 %
	5.3%
	6.7%

	30km to less than 40km
	2.5%
	1.2 %
	2.4%
	3.6%

	40km to less than 60km
	3.1%
	1.5 %
	2.2%
	3.9%

	60km and over
	4.3%
	3.5 %
	2.7%
	3.6%

	Working at or from home
	9.7%
	6.6 %
	9.2%
	9.9%

	Other
	5.3%
	5.0 %
	4.7%
	5.5%


Source: Census 2001

Figure 6-4: Distance Travelled to work (of those travelling) - 2001
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Source: Census 2001

6.15 The commuting patterns of Southampton residents commuting to other districts are less sustainable than those commuting within the city. Of this group, the majority travel by car or van, either as a driver (73%) or a passenger (8%).  A further 10.5% are split evenly between train and bus travel.

6.16 A key target group for increasing Southampton’s rate of sustainable commuting is those travelling less than 5km, but doing so as a driver or a passenger in a car or van. In 2001, this group consisted of 28,480 commuters, which amounts to 29% of Southampton’s employed population, and 53% of those commuting less than 5km. 

Provision of key infrastructure

Housing

6.17 House prices in Southampton are lower than the averages across both the PUSH area and the wider South East.  The table below – based on data from the Land Registry and taken from a recently-completed housing needs and market update study – shows that overall, average house prices in Southampton are about 74% of those across the PUSH area and 67% of those in the South East region as a whole.
Table 6-6:  Average house prices (£) by type, Q1 2010

	
	Southampton
	PUSH
	South East

	Detached
	273,378
	357,034
	430,551

	Semi-detached
	191,691
	229,534
	247,868

	Terraced
	165,285
	185,910
	204,975

	Flat/Maisonette
	129,298
	152,989
	163,198

	Overall
	181,354
	245,022
	271,966


Source: Land Registry Residential Property Price Report, Quarter 1 2010 (Crown Copyright) – taken from Southampton Housing Needs and Market Study Update, completed by David Couttie Associates, October 2010

6.18 Table 6-7 shows the quarterly change in sales between 2007 (Q1) and 2010 (Q1). The housing market in Southampton has clearly seen the same recent sharp decline in sales that has been in evidence across the entire country. However, unlike the South East and the PUSH area, the number of housing sales did not increase between 2008 and 2009. This suggests that the ‘bounce back’ in evidence in the PUSH area and the South East (but not England generally), has taken longer to manifest itself in Southampton. The quarterly figures also suggest that sales in the latter half of 2009 were higher than in the first half of the year. 
Table 6-7: Absolute trend in sales (‘000), Q1 2007-Q1 2010

	
	Q1

07
	Q2

07
	Q3

07
	Q4

07
	Q1

08
	Q2

08
	Q3

08
	Q4

08
	Q1

09
	Q2

09
	Q3

09
	Q4

09
	Q1

10

	Southampton
	1.28
	1.29
	1.27
	1.14
	0.76
	0.81
	0.69
	0.48
	0.36
	0.49
	0.70
	0.77
	0.42

	PUSH
	7.65
	8.29
	8.17
	7.07
	4.36
	4.75
	3.98
	3.06
	2.36
	3.94
	5.09
	5.71
	3.29

	South East
	66.8
	72.4
	74.4
	63.1
	38.8
	41.4
	33.1
	27.1
	20.7
	32.6
	43.5
	49.8
	31.0


Source: Land Registry – taken from Southampton Housing Needs and Market Study Update, completed by David Couttie Associates, October 2010
6.19 Registered Social Landlord (RSL) rents provide one indication of housing affordability. In many districts RSLs have largely assumed responsibility for the provision of social rented housing, following the transfer of council-owned stock.  This measure of affordability suggests that social rented housing is typically less expensive in Southampton than comparators. 
Table 6-8: Average RSL Weekly Rents (£) - 2010
	Area
	Average RSL Weekly Rent (2010)

	Southampton
	£87.98

	Eastleigh
	£91.62

	PUSH (district average)
	£89.52

	South East
	£89.54

	England
	£77.91


Source: CLG Housing Market.  
6.20 Looking at Local Authority housing waiting lists also gives a useful indication of the number and proportion of people seeking this sort of provision. In 2010, 13,887 households were on the waiting list, according to data provided by Southampton City Council.  Earlier data from CLG (for 2009) suggested that 15,529 households were registered on Southampton’s waiting list (excluding transfers), equivalent to 15.8% of all households. For comparison, this proportion was higher than rates for the South East (6%), Eastleigh (9.3%) and Portsmouth (4%).
 
Employment Land 

6.21 The stock of employment land in Southampton was assessed in 2008 as part of the Employment Land Safeguarding Background Paper submitted by Southampton City Council’s Planning and Sustainability Division as part of the Local Development Framework Core Strategy.
 The following sites were identified by the local plan and safeguarded for employment use;
· two existing office areas and 13 mixed use development sites including offices, all within the city centre

· 4 major industrial/warehouse sites, generally occupied by single large firms (Ford; NXP (Phillips); Ordnance Survey and British American Tobacco

· 22 general industrial/warehouse areas and 18 light industrial areas

· three areas with industry reliant on wharfage and the Port

· four new development sites to include industry and warehousing (Test Lane South, Drivers Wharf, Antelope House and Woolston Riverside). 
6.22 The paper made the following assessments of Southampton’s existing employment land:

· total stock is approximately 1.4 million square metres of office, industrial and warehouse space across 2,800 properties

· vacancy rates are lower than the regional average at around 6%

· office, industrial and warehouse stock is on average older than regional comparators

· completions over the last 10 years have been matched by losses of employment land to housing and other uses. As such there has been no net gain

· office space has increased since 2001, primarily in town centre locations with some out of town provision (particularly at the Solent Business Park)

· recently, modest increases in the availability have been matched by modest decreases in take up

· one third of recent take up has been in urban locations and 60% has been of good quality second hand space

· most of Southampton’s employment sites will continue to be commercially viable for employment use. 
Summary

· average domestic gas and electricity usage per customer (meter) is lower in Southampton than across Hampshire and Hampshire Economic Area. In contrast, industrial usage appears to be high, both per customer and as a percentage of total consumption. However, because Southampton’s businesses typically employ higher than average numbers of employees, usage per employee, as opposed to per customer, is not likely to be particularly high
· Southampton’s total CO2 emissions are low but a large proportion of them (44%) are caused by industrial and commercial output, which reflects the relatively high employment levels in the city. Domestic emissions are broadly on par with the county as a whole, and road emissions are low, reflecting shorter road lengths and higher shares of public transport
· Southampton has high levels of self-containment, with a majority of Southampton’s employed residents (65%) working within the City.  40 percent of Southampton’s jobs are filled by in-commuters, the vast majority of whom travel from within the county

· of those commuting to work, Southampton has relatively high levels of walking, cycling and bus travel. Levels of car and van use are similar to national, but higher than regional and county, comparators

· Southampton’s commuters tend to travel short distances to work. 73 percent of working residents travel less than 10km to work
· median and lower quartile house prices are relatively low in Southampton. This is consistent with low resident earnings. However the housing market might be vulnerable to shocks, having tended to feel previous dips quite acutely. As of 2009, the average number of housing sales in the district was still declining, albeit at a much slower rate.  RSL rents are also lower than elsewhere, but CLG data suggests that waiting lists for local authority housing in the city are relatively large
· there is a good supply of employment land in Southampton, although it tends to be slightly older than regional comparators. Increases in total employment land in the last ten years have been matched by losses to housing and other uses. Vacancy rates are low. 
� It is difficult to be precise, but the workplace estimate for Eastleigh could be 20,000 to 30,000 too low and the Southampton estimate similarly 20,000 to 30,000 too high.


� The Eastleigh District analysis shows an average 18,100 residents employed in the ‘public sector’ 2007-09 as compared with just 6,300 workplace population.


� A 3 year average is used to maximise robustness of the household sample data; the relatively small sample size means that year on year differences can reflect sampling error rather than underlying changes.


� The ABI employee estimates for distribution and personal services have been increased by 5% for 2008.


� In the ‘PUSH’ area as a whole the combined ‘public sectors’ recorded a lower 17% increase in employee jobs, 2001 to 2008, according to the ABI.


� ONS advise this approach. The IDBR is the sampling frame for the ABI and is more up-to-date for estimating local enterprise units.


� ILO – International Labour Organisation – definition of unemployment includes anyone aged 16 to 64 actively seeking work in the past two weeks, not only those people eligible to claim ‘out of work’ benefits. The rates are calculated as a percentage of the economically active (EA) population.


� NVQ4 equates to a First degree or equivalent; NVQ3 equates to 2 Advanced levels or equivalent; NVQ2 equates to at least 5 GCSEs grade A* to C or equivalent; NVQ1 equates to at least 5 GCSEs grade A* to G or equivalent.


� Ward number coding as stated in � REF _Ref276130512 \h ��Figure 5-5�, page 35. 


� A number of caveats apply when using ‘APS Commute’ data and comparing it to the census. These are outlined in full in section 2. 


� Sustainable transport includes; ‘working mainly at home’, ‘underground, metro, light rail, tram’, ‘train’, ‘bus, minibus, coach’, ‘motor cycle, scooter or moped’, ‘bicycle’ and ‘on foot’. 


� Census 2001


� CLG Housing Market: numbers of households on local authority housing waiting lists. 2009. 


� Southampton City Council – Local Development Framework Core Strategy: Employment Land Safeguarding Background Paper – December 2008. 
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