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1: Introduction
Overview of Southampton’s economy
1.1 Southampton is sited on a peninsula between the Rivers Itchen and Test at the head of Southampton Water.  Since the 11th Century the city has grown up around its port; and port-related activities continue to be a key feature of the local economy – both freight and passengers, and as a focus for cruise ships.  However Southampton is not simply a port city.  It is home to two universities – Southampton and Southampton Solent – and it can claim a complement of knowledge-based businesses, both large (e.g. the Ordnance Survey) and small (e.g. the occupants of the innovation centre at Southampton Science Park).  It has strong marine and media/entertainment and retail sectors; it retains a continuing manufacturing presence (evidenced, for example, through the Ford transit van factory); and it is a major hub for the public sector (with the University of Southampton NHS Trust and Southampton City Council being major local employers).  
1.2 In terms of headline data:  the administrative area covered by Southampton City Council currently has a resident population of around 236,700 people of whom around 120,000 are in work and over 20,000 are claiming key out-of-work benefits; approximately 145,000 people have workplaces within Southampton; and the area covered by Southampton City Council is home to approximately 7,500 business (enterprise) units which collectively generate output to the value of £5bn per annum.
1.3 Like many cities of its scale, Southampton, however, is “under-bounded”; in other words, the urban footprint of Southampton is larger than the administrative area covered by the City Council.  On a “bricks and mortar” definition, the Office for National Statistics (ONS) estimates that the resident population of the Southampton Urban Area is just over 300,000. As well as Southampton, this (virtually) contiguous built-up area includes Eastleigh (town) and Bishopstoke, both of which are within the Local Authority District (LAD) of Eastleigh;  it also includes small areas within both Test Valley and New Forest.  Importantly in terms of Southampton’s economy, this broader area also includes Southampton International Airport and Southampton Science Park at Chilworth.
Purpose of this document

1.4 In overview, then, Southampton’s economy is sizeable and diverse.  It contains some significant assets and potential for sustained economic growth.  However as an economy, it is also facing some challenges.  This Local Economic Assessment (LEA) seeks to examine these different issues.   
1.5 The legal basis for LEAs was set out in Section 69 of the Local Democracy, Economic Development and Construction Act (2009).  This outlined the requirement for principal local authorities in England to “prepare an assessment of the economic conditions of its area”.  The new duty came into force from 1st April 2010, a day after the publication of statutory guidance on the content of LEAs
.  Shortly after the coalition government came into power, CLG indicated that the statutory guidance for LEAs would be revoked, leaving the Duty in place but “allowing local authorities to decide locally how they might monitor their local economy”.  Subsequently, Grant Shapps – Minister for Housing and Local Government – wrote to local authority chief executives, confirming the continuing importance of LEAs:  “we believe that local authority economic assessments can play a crucial role in underpinning the work of Local Enterprise Partnerships, ensuring that their policies are built around a robust local evidence base”. 

1.6 This document is intended to fulfil Southampton City Council’s statutory responsibility with regard to the production of a LEA.  The intention also – consistent with the letter from Grant Shapps – is that it should inform emerging thinking with regard to the landscape of Local Enterprise Partnerships (LEPs), notably in relation to the embryonic Solent LEP which includes Southampton in its territory.  Beyond this, the Southampton LEA is designed to complement two substantive sub-regional pieces of work by providing a sharper focus on the city of Southampton:

· the PUSH Economic Development Strategy, 2010 (and its accompanying evidence base), which has been prepared by the Partnership for Urban South Hampshire and relates to the M27 Corridor area to the south of the South Downs National Park. 
· the Hampshire Economic Assessment, 2010, which has been prepared by Hampshire County Council and relates to the Hampshire Economic Area (defined as the administrative county of Hampshire, together with the unitary authority areas of both Southampton and Portsmouth)

Structure of the Southampton LEA

1.7 The Southampton LEA is divided into two separate documents.  This Overview Report is – intentionally – succinct and it attempts to distil the key issues for the economy of Southampton as the city looks to the future.  It is supported by a second, more technical, document which is data-rich and provides an Economic Profile of Southampton; its structure mirrors that of the Hampshire Economic Assessment such that it provides, literally, a companion volume. 
1.8 This Overview Report is divided into six further sections:
· Section 2 considers the profile of Southampton’s economy in terms of its business community, focusing on key sectors and their spatial footprint(s), and processes of growth and change 

· Section 3 describes Southampton’s wider infrastructure with regard to innovation and business growth
· Section 4 examines key aspects of Southampton’s labour market

· Section 5 examines broader issues relating to infrastructure and connectivity

· Section 6 considers some of the major environmental considerations impacting on Southampton

· Section 7 considers the future prospects for Southampton and it summarises some of the key issues for the city looking ahead.

2: Southampton’s business community

Headlines from the data

2.1 The latest available data suggest that Southampton is home to approximately 7,500 local business (enterprise) units and 110,000 employee jobs (note that this figure is considerably lower than the total number of jobs as it excludes self employment); the value of the Southampton economy in terms of gross value added (GVA) is approximately £5bn.  These headline metrics can be disaggregated to give some indication of the economy’s sectoral make-up:

· In terms of the number of business (enterprise) units, finance and business services accounts for about 27% of the total, a picture which is broadly similar to the South East region as a whole.  As a city economy, it is, perhaps, unsurprising to discover a relatively high incidence of business units from the retail and hotels & catering sectors.  Also noteworthy, however, is the high incidence of transport-related businesses and – compared to the South East region – a relative shortfall in terms of computer services firms.

· In terms of the distribution of employee jobs, the biggest sectors within Southampton are financial and business services (26,950 employee jobs), health & social care (17,700) and education (13,150).  All three of these sectors are “over-represented” in terms of employee jobs compared to the regional average.  However the sector which really stands out in relative terms is transport; this reflects the scale and influence of the Port of Southampton and close proximity to Southampton Airport.  Also of note is the fact that employee jobs in retailing are no more prevalent within Southampton than across the South East as a whole – despite the high incidence of business units in retailing.
· With regard to GVA, business services and finance accounted for just over a third of Southampton’s economy in 2007.  The broad grouping of public administration, education, health and other services accounted for 27% – almost six percentage points higher than in the South East as a whole. 
2.2 Importantly for Southampton, between 1998 and 2008, the total number of employee jobs within the area covered by the City Council declined slightly; this compared to an overall increase of close to 10% over the same period within the South East.  In terms of the business stock, in the decade to 2007, the number of VAT registered businesses within Southampton increased by 8%
; however this compared to a South East-wide increment of 24% over the same period.  Both observations suggest that the economy of Southampton has lagged the regional average.

2.3 Whilst the overall job numbers have declined this hides some very significant sectoral variations.  Error! Reference source not found. Figure 2.1 shows the change in the number of employee jobs by broad industry sector in Southampton and Eastleigh
 over the period 2001-2008.   It indicates that Southampton experienced jobs growth in two sectors only:  transport & communication (where there was a very slight growth in the number of employee jobs) and public administration, education & health
 (where the increment was substantial). Over this period, it was Eastleigh – rather than Southampton – that experienced growth in finance & business services.  Both Local Authority areas experienced a sizeable decline in the number of employee jobs in manufacturing.  

Figure 2-1: Change in employee jobs by broad industry sector, Southampton & Eastleigh, 2001 to 2008
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2.4 Much of Southampton’s traditional manufacturing has been related to its coastal location or has grown out of those industries using transferable skills.  Between 1995 and 2008 the number of manufacturing jobs in the city declined by 48%.  The gap between Southampton, the rest of the SE and GB increased over this period.  The loss of port and marine based employment was key with jobs in shipbuilding (VT Group), bottling (Bacardi Martini), cigarette manufacture (BAT) all being examples of large scale job losses.  In addition, manufacturing businesses like Ford and OS made major investments in Southampton but the number of employees fell.  There are signs of employment revival in areas such as marine engineering and environmental industries.  For example Griffon Hovercraft investing in Woolston, Green Marine consolidating and expanding at Hythe and the proposal from Helius Energy’s for a biomass fuelled electricity generating station within the Western Docks of the Port of Southampton.
2.5 Southampton’s economy is characterised by distinctive patterns of commuting.  For accurate data, we still need to rely on the Census (2001) which is obviously now quite dated;  more recent survey-based assessments are available but these are less robust and, in any case, they suggest little change of statistical significance.  

2.6 Overall, there is net in-commuting to Southampton:  the workplace population is greater (by about 25,000 people) than the number of resident workers.  There is net in-commuting amongst every occupational group although this is particularly pronounced (in absolute terms) amongst managers and senior administrators, and administrative and secretarial staff.  Sectorally, net in-commuting is concentrated among those working in public administration and health, and finance and business services. The principal sources of in-commuters are the nearby districts of Eastleigh and New Forest.  Indeed together, residents of these two districts account for just over 21% of Southampton’s workplace population.

In terms of the people who live in Southampton and work elsewhere, at the time of the last Census, Eastleigh was the most frequent destination, followed by New Forest, Winchester and Test Valley.  Some 1.2% of Southampton’s resident workers had workplaces in London.
Digging deeper 

2.7 What is behind these headlines in terms of the dynamics of Southampton’s business community?  
Marine-related activities

2.8 One important perspective is provided by the work of Business Southampton – a business-led organisation working within Southampton and beyond.  It is sponsoring a number of key projects and in sectoral terms these focus on three inter-related activities: maritime businesses associated with Southampton’s port and related logistics; its cruise industry; and its maritime-related leisure and tourism offer.  It is useful to examine these different components in a little more detail:
· The Port of Southampton – owned by Associated British Ports (ABP) –  is the UK’s entry point for approximately 50% of the goods from the Far East and principal exit point for UK manufactured cars, vans plant and equipment..  It is the UK’s number one cruise port, second largest container port and handles almost half of all cars and commercial vehicles produced in Britain for export worldwide..  The Port handle around 40 million tonnes of goods annually.  ABP predicts future demand to grow to nearly 52 million tonnes by 2020
.   
· Southampton’s profile within the fast-growing cruise industry is also impressive;  between 1998 and 2010  the number of cruise passengers handled by the port annually increased from around 250,000 to almost 1,300,000 in 2010.  Although dated, a 2005 study estimated that overall impact of Southampton’s cruise industry was in the order of 2,500 jobs, including almost 900 direct jobs in cruise management and crewing, and over 700 local jobs in cruise supply industries
. In 2010, Southampton recorded 301 cruise ship calls, which was worth over £300m to the local economy
;.  Recent investment in the terminals includes £19 million on the new Ocean Terminal and ABP has announced plans to invest a further £30 million to build a fifth terminal.  In 2009 Carnival (the World’s leading Cruise Ship Operator) built its landmark corporate headquarters at West Quay accommodating 1,100 staff.   
· With regard to maritime-related tourism and leisure, Southampton hosts a number of high profile events and these comprise a key economic driver in their own right.  They include; Southampton’s annual International Boat Show which typically attracts 120,000-140,000 visitors and on one analysis, has been estimated to support approaching 300 net jobs in Southampton and the South East
; and Seawork an annual international exhibition and conference for the commercial marine industry with over 450 exhibitors and 7,000 visitors.  
2.9 In addition, within the wider Solent area, there is scope for growth linked to offshore renewables.  For example, the University of Southampton is one of the main partners within the Solent Ocean Energy Centre (SOEC).  The intention is that this will provide a nursery site for pre-prototype sea trials, a pre-commercial site for full-scale demonstrations, and a commercial site for array deployment.  In turn, it should generate opportunities for the on-shore cluster in Southampton and elsewhere.  Further opportunities will also be generated through the investment by Lloyd’s Register to develop a centre of excellence in partnership with the University of Southampton as detailed later in the higher education and the innovation infrastructure section.
2.10 The marine sector – in all its facets – is seriously important in terms of Southampton’s economy.  It is very difficult to estimate its overall scale for it cuts straight through conventional sectoral classifications.  However it is clear – as the table below demonstrates – that there are some major businesses included within it.  Moreover, the evidence suggests that these have seen steady growth over recent years.  The Solent Waterfront Strategy estimates that the sector accounts for about 20% of GVA and 8% of employment across “the study area”;  this is bigger than Southampton, but two comments ought to be made in response:
· first, it may well be that the relative importance of the sector is higher in Southampton than across the study area as a whole

· second, the fact that the sector accounts for a much higher proportion of GVA than employment implies that many of the jobs it supports are relatively well paid.

Table 2-1: Major businesses in Southampton in the marine sector

	Company
	Sector of activity
	Number of employees in Southampton (May 2009)

	Carnival plc
	Cruise company
	1,000 – 1,499

	DP World Southampton
	Cargo handling
	500 – 999

	ABP Southampton
	Port Authority
	Less than 500

	South Coast Port Services Ltd
	Cargo handling
	Less than 500

	Southampton Cargo Handling Ltd
	Cargo handling
	Less than 500

	Southampton Yacht Services Ltd
	Yacht building and refitting
	Less than 500


Source:  Based on information from the Invest in Southampton website

2.11 Looking ahead, the sector is facing some challenges.  Of particular note is the growing pressure that appears to exist with regard to appropriate sites and premises.   A study of the distribution and logistics sector completed by Roger Tym and Partners for PUSH in August 2008 concluded that the Port of Southampton should continue to grow but also that this growth may be difficult to accommodate on port estates; specifically, the study identified strong demand for open storage land in and around the Port of Southampton.  This increased demand for space, particularly for subsidiary uses (warehouses, distribution depots, etc.) is being squeezed from two different directions:  first, within the Dock Estate itself, an increasing proportion of available land is required for operational uses; and second, high value uses – such as housing and retail – are tending to encroach on land on the periphery of the Docks
.  Examples of the latter have however been important with regard to the regeneration of Southampton more generally; Ocean Village, for example, is being re-developed as a major mixed-use marina, residential, business and leisure development, including two cinemas, cafés and winebars, and also an innovation centre.  
Financial and business services, and retail 

2.12 As stated previously, financial and business services comprise a major sector within Southampton, both in terms of the number of businesses and its share of employment. However as Error! Reference source not found. made clear, with regard to employee numbers, the sector has actually declined in scale within Southampton over the recent past while Eastleigh has experienced significant growth.  This phenomenon is not new within Southampton;  the Southampton and Eastleigh Employment Land Study (2006) for instance observed that “a worrying change is the fall in the number of jobs in financial and business services sector in Southampton” and the more recent Southampton Economic Development Action Plan also noted the prospect of further contraction in financial services. 
2.13 Included within the sector are a range of business types – some servicing a predominantly local population and others which are either head- or back-office functions for businesses operating nationally or internationally.  One high profile example of the latter is Skandia Life which is the largest private sector employer in the Southampton.  Financial and business services ought to be a real focus for vibrant urban economies; the reasons why Southampton appears to be bucking the general trend despite the presence of a number of high profile businesses really needs to be properly understood.
Table 2-2:   Major businesses in Southampton in the financial and business services sector
	Company
	Sector of activity
	Number of employees in Southampton (May 2009)

	Skandia Life Business Services
	Insurance
	1,500 – 1,999

	HSBC
	Banking
	500 – 999

	National Westminster Bank
	Banking
	500 – 999

	CDI Anderselite Limited
	Labour recruitment
	less than 500

	Paris Smith LLP
	Legal activities
	less than 500

	Moore Blatch LLP
	Legal Activities
	Less than 500

	Ernst & Young
	Business Services
	Less than 500

	KPMG
	Business Services
	Less than 500


Source:  Based on information from the Invest in Southampton website
2.14 In contrast to financial and business services, Southampton’s position with regard to retail in national league tables improved significantly between 2001 (when it was ranked 28th) and 2009 (ranked 14th).  Within the city centre, there is a diverse retail sector which has emerged in a number of distinctive retail locations: Above Bar Street; West Quay Shopping Centre; Marlands Shopping Centre; Southampton’s Old Town which includes the High Street, Bargate Centre, East Street and Oxford Street; and West Quay Retail Park/Mountbatten Retail Park.  Amongst these, the West Quay development and the new IKEA store that opened in 2009 have been the most significant in the recent past and they have tended to move the focal point for retail within Southampton westwards
.  They are recognised as a key asset in relation to the retail sector across South Hampshire as a whole
.
The importance of the public sector within Southampton
2.15 Southampton has a sizeable public sector economy.  Overall – in 2008 – “public administration, education and health” accounted for over 35,000 jobs within the city – close to a third of the total.  Major public sector employers included University of Southampton NHS Trust, Southampton City Council and the Southampton Solent University.  An estimate of jobs within these bodies is provided in the table below. 
Table 2-3:  Major public sector employers within the Southampton area

	Employer
	Sector of activity
	Approximate number of employees in Southampton (2009)

	Southampton University Hospitals NHS Trust

· Southampton General Hospital
· Princess Anne Maternity Hospital
· Countess Mountbatten House
	NHS Trusts
	13,500

	Southampton Primary Care Trust

· Royal South Hants Hospital
	NHS Trust
	2,200

	Southampton City Council
	Local government
	9,000

	University of Southampton – 5,200
Southampton Solent University – 1,500
Southampton City College - 500
Tauntons College - 170 
Itchen College – 295
	Higher/Further Education
	7,500


Source:  Hampshire County Council, Hampshire Major Employers 2009   
2.16 Within this context, two observations are important.  First – as demonstrated by Error! Reference source not found. – employment growth within Southampton (and also neighbouring Eastleigh) has been dominated by sectors in which the public sector is prevalent:  public administration, education and health.  Indeed, according to the Annual Business Inquiry (ABI), this group of activities was the sole source of net employment growth in Southampton (apart from the transport and communication sector) in the period 2001-2008.  Second, this sector is now under significant pressure in the context of severe public sector spending cuts.  For Southampton as a whole – particularly given the decline in job numbers in financial and business services – and the public sector the principal source of recent employment growth - the challenge will be for the private sector to grow beyond its previous performance in the City. 
2.17 In its recent analysis of “private sector cities”, the Centre for Cities characterises Southampton as “stable” and mid-range;  Centre for Cities’ analysis suggests that while rates of GVA growth in Portsmouth and Southampton were broadly similar, private sector jobs growth was 15.4% per annum in the former and 2.2% per annum in the latter in the period 1998-2008
.  Within a South Hampshire context, this would suggest some important differences, not all of which are “bad news” for Southampton:  the value of economic output has grown a good bit faster than jobs growth, suggesting some movement towards a higher value economy.  
3: Higher education and the innovation infrastructure

3.1 In terms of effecting some degree of “rebalancing” within the economy of Southampton, the city has important assets on which to draw.  In particular, it has a strong higher education sector:

· The University of Southampton with around 24,600 students (UCAS), is a Russell Group member and one of the top 10 research-led universities in the UK and – on one index – it has also been judged to be the 24th most highly ranked university in Europe
. Its research specialisms include oceanography, chemistry, cancer sciences, sound and vibration research, optoelectronics and textile conservation.  It is also home to the National Oceanography Centre, Southampton (NOCS), the focus of the Natural Environment Research Council-funded marine research.  The University has recently announced its plans to build a Maritime Centre of Excellence which will include the Lloyd’s Register Group Technology Centre, a focus for its global research and development network, to sit along side new facilities for the School of Engineering Sciences.  This co-location of engineering specialism will create a research hub to support innovations in transport, energy and the environment and will be the largest research collaboration of its kind in the UK.        
· Southampton Solent University has some 11,400 students according to UCAS and its strengths are in the training, design, consultancy, research and other services undertaken for business and industry. It is host to the internationally renowned Warsash Maritime Academy which provides training and certification for the international shipping and off-shore oil industries.

3.2 The strong higher education presence means that there is the potential for a significant pool of well qualified people on which local employers can draw – if they can be persuaded to remain in the city after graduating.  In addition, there is now a well developed infrastructure to support the development of knowledge-based businesses.  For example:

· Southampton Science Park – based at Chilworth (in Test Valley district) – has been operational since the early 1980s.  It maintains a very active link with the University of Southampton and it actually houses the university’s industrial liaison/commercialisation office.  The Science Park includes an incubator facility for embryonic firms as well as larger units for established businesses.  Its website lists about 50 tenant companies, most of which are operating in high tech sectors with a research and development focus 
· Ocean Village Innovation Centre has been opened recently by Oxford Innovation as part of a wider mixed use redevelopment scheme.  The intention is that it should establish strong links with the nearby National Oceanography Centre (linked to the University of Southampton) and – in time – form the core of a cluster of related knowledge-based businesses.
3.3 Through these schemes – one very well established and highly successful, and the other much newer – Southampton ought to have in place a first rate infrastructure for the commercialisation of its internationally excellent research.  This infrastructure has strong credentials in relation to the maritime sector, but also a range of different specialisms, including both bioscience and information technology.  The current environment for technology-based start-ups is not ideal:  early stage finance from the private sector (venture capital, angel investment, etc.) is in very short supply and the demise of the regional development agencies will also have an impact in relation to proof of concept funding and the like.  Nevertheless, in re-energising and rebalancing the economy of Southampton, there is much resting on the innovation infrastructure that has been established.
4: Southampton’s labour market
The relationship between resident workers and the workplace population
4.1 The characteristics of Southampton’s labour market are crucially important in terms of the city’s economic prospects.  Ensconced within it is a complex set of relationships which need to be understood in terms of the characteristics of people who work within the city (i.e. the workplace population); the attributes of the residents of Southampton who are – or could be – in employment (the resident population of working age); and the relationship between the two which is evidenced, most directly, by patterns of both in- and out-commuting.  At a headline level, evidence from the Annual Survey of Hours and Earnings (ASHE) provides some important – and up-to-date – insights into the nature of this relationship.  The average median gross weekly earnings for the three year period 2007 to 2009, for Southampton’s resident full-time employees were £441; the corresponding figure for its workplace workers was £499.  The implication, then, is that in-commuters are earning more than the people who live locally; and/or that local people are commuting out of the city to take up lower paid employment elsewhere.
4.2 For accurate information with regard to commuting patterns, there is no option other than to rely on the 2001 Census which is now very out-of-date.  The Annual Population Survey (APS) gathers data more frequently, but this is a sample survey (not a census) and responses are not checked for accuracy; for both reasons, it can be quite unreliable, although it is a useful barometer of change.  At the time of the last Census, Southampton’s workplace population numbered 111,000 while the number of employed residents was estimated to be 98,200; the clear inference was net in-commuting to Southampton which in terms of scale amounted to around 13,000 workers.  APS data from 2008 suggest a significant increase in in-commuting from both Portsmouth and New Forest but other than that, the pattern of in- and out-commuting appears to have changed very little.  The principal sources of in-commuters to Southampton remain Eastleigh, New Forest and Test Valley.  The key destinations for out-commuters are the same three districts plus Portsmouth. 
4.3 Based on data from APS, Figure 4-1 shows the relationship between Southampton’s workplace and resident working populations by occupation.  It shows clearly that there is net in-commuting for every occupational group, although this is particularly pronounced for managers & senior administrators (net + 5,400), administrative & secretarial staff (+4,700), professionals, (+3,300), sales & customer service occupations (+3,000) and associate professional & technical jobs, such as nurses, IT support workers, etc. (+2,900). The occupational groups with relatively low net in-commuting include plant & machinery operatives, (+200), skilled trades (+1,500) and elementary jobs (+1,700).  The implication, then, is that relatively, Southampton’s employed residents tend to be found in lower occupational groups.
Figure 4-1: Occupational structure of employed residents and workplace population, Southampton City, 2007/8 – 2009/10 annual average
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4.4 APS also provides an insight into the industrial structures of the two populations.  In absolute terms, the greatest net in-commuting is seen in finance & business services and public administration, education & health.  As explained earlier, one of these sectors saw employment decline between 1998 and 2008 and the second is likely to experience contraction in the period looking ahead.  The implication, then, is that the impact of changes in the structure of Southampton’s economy will be felt over a much wider area and Eastleigh – as a key source of in-commuters – could be affected particularly badly.
Figure 4-2: Industrial structure of employed residents & workplace population, Southampton City, 2007/09 annual average
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Understanding Southampton’s resident working age population in more detail…
4.5 Against this backdrop, it is important to understand in detail the character of Southampton’s resident working age population – not least because this is materially important with regard to its wider economic prospects.
Economic activity & employment rates

4.6 The following table records two key rates of participation in the labour force: 

· the economic activity rate, which shows the percentage of the population either in work or unemployed but actively seeking a job. Two rates are calculated: (i) for the total population aged 16 and over and (ii) the population of ‘usual working age’, defined now as 16 to 64

· the employment rate, defined as the percentage of the population in work. This too is calculated in two formats (16+ and 16-64).

Table 4-1: Economic activity (EA) and employment rates, Southampton & comparator areas, 2007/08 to 2009/10 annual average

	Area
	E.A. % 16+
	Employment % 16+
	E.A. % 16-64
	Employment % 16-64

	Southampton
	64.3%
	60.2%
	75.3%
	70.5%

	Eastleigh
	67.5%
	64.7%
	83.0%
	79.7%

	'PUSH'
	65.4%
	61.9%
	78.7%
	74.4%

	South East
	65.7%
	62.4%
	80.0%
	76.0%

	England
	63.5%
	59.4%
	76.8%
	71.9%


Source: APS – ONS

4.7 Both economic activity (EA) and employment rates in Southampton are relatively low when compared with the South East region. The rates for the 16+ population are higher than in England overall but they are marginally lower than the national rates for the population aged 16-64. This suggests that EA and employment rates in Southampton are higher than the national rates for people aged 65 and over. With the two universities, Southampton has a large student population (estimated to be 40,000) which would be expected to depress the 16-64 rates somewhat. 
Qualifications and skills

4.8 Another key metric of the resident population of working age relates to qualification levels – a proxy for skills.  The following table summarises the educational qualifications or equivalent of residents aged 16 to 64, comparing Southampton with Eastleigh, PUSH, the South East and England.

Table 4-2: NVQ Level qualifications of residents aged 16-64 – highest achieved
, 2007/09, Southampton & comparator areas

	Area
	NVQ4 & over
	NVQ3
	NVQ2
	NVQ1
	Trade apprenticeship
	Other
	No qualification

	Southampton City
	27.4
	18.6
	14.7
	14.7
	4.4
	9.0
	11.1

	Eastleigh
	30.3
	14.3
	19.4
	16.1
	5.5
	4.7
	9.7

	PUSH
	26.6
	17.4
	17.3
	15.9
	4.7
	7.7
	10.5

	South East
	31.4
	16.5
	16.3
	14.2
	4.0
	7.9
	9.6

	England
	28.7
	15.4
	16.0
	14.0
	4.0
	9.1
	12.8


Source: APS – ONS

4.9 It shows that Southampton has a lower percentage of residents qualified to NVQ Level 4 or above (equivalent to degree level) than the South East region; the share is also marginally lower than the England average but is above the PUSH average. However, the share qualified to NVQ Level 3 (2 or more A levels), at almost 19%, is higher than in all comparator areas – possibly reflecting the large number of undergraduate students in the City. Consequently the total share of residents qualified to at least NVQ Level 3 in Southampton is 46%, slightly below the South East region as a whole (47.9%) but above the England average of 43.9%.  One implication of these data, however, is that Southampton is not – in general – retaining its graduates once their university studies are complete.
4.10 In contrast Southampton has just over a quarter (25.8%) of residents aged 16-64 with Level 1 or no qualifications and at 11.1% those with no qualifications is higher than Eastleigh, PUSH and the South East.  With regard to attainment in 2009 Southampton’s schools overall recorded lower percentages of pupils achieving 5 or more GCSEs graded A* to C than England as a whole 60.6% as compared with 69.8%, although this is slightly better than pupils at Portsmouth schools where the percentage was 58.5%.        

Worklessness

4.11 Finally, it is important to make some comment on levels and patterns of worklessness within Southampton.  Overall, just over 20,000 residents aged 16-64 are claiming key out-of-work benefits.  At 12% of the total, this is notably higher than across the South East as a whole and close to the average for Great Britain.  However in Southampton – as indeed elsewhere – this overall picture masks significant localised variations.  The incidence of state benefit claimant rates, for example, ranges enormously.  In three wards the rate exceeds 20%: Bitterne is highest with 24.2%, Redbridge is 21.2% and Woolston recorded 20.3%. At the other end of the spectrum, two wards had rates below 10%: Bassett (7.8%) and Portswood (8.2%).  There is a very high correlation between claimant rates and the character of local housing conditions, and for Southampton as a whole, this must be a key consideration looking forward.

4.12 In addition information is held on young people who are not in education, employment or training (NEET).  Percentages in the table below are by year group; 16, 17, and 18 and for two three month periods; November 2008 to January 2009 and November 2009 to January 2010.  It shows that the cities; Southampton and Portsmouth, both record high rates of NEETs and that the greatest share was 17 and 18 year olds.  It is estimated that in the three months November  2009 to January 2010, on average, 10.7% of Southampton 18 year olds were NEET, well above the estimated average for the South East.

Table 4-3: Young people aged 16, 17 and 18 who were ‘NEET’ in 08/09 and 09/10, Southampton & comparator areas

	
	
age 16
	
age 16
	
age 17
	
age 17
	
age 18
	
age 18

	Area
	08/09
	09/10
	08/09
	09/10
	08/09
	09/10

	Southampton
	9.3% 
	7.3%
	10.0%
	10.3%
	9.0%
	10.7%

	Portsmouth
	7.8% 
	8.4%
	9.5%
	10.0%
	11.8%
	13.5%

	Hampshire county
	4.7% 
	4.1%
	5.8%
	5.4%
	7.7%
	7.1%

	South East
	4.8% 
	4.2%
	5.7%
	5.6%
	6.4%
	7.1%

	England
	5.2% 
	4.3%
	6.7%
	6.0%
	7.6%
	8.1%


Source: DfE
Summary:  the links between the resident working age population and the housing market
4.13 Overall then, Southampton – like many other cities – presents a complex picture in terms of its local labour market.  Within it, there are highly skilled people working in high order occupations, but there are also sizeable pockets in which acute labour market exclusion is a key – and persistent – concern.  
4.14 Looking ahead, with planned welfare reforms, there are parts of the city that will see significant changes.  Effecting these as smoothly as possible will need to be a priority for the City Council.  This is likely to require “soft interventions” to encourage re-engagement but investment in the urban fabric in parts of Southampton would also appear to be a priority.  At any rate, “Closing the Gap” – the Southampton Partnerships’ strategy for neighbourhood renewal – makes a clear link between housing and tackling deprivation in priority neighbourhoods through, for example, a programme of tenure diversification.
4.15 At the same time, however, Southampton is striving – and must strive – to be globally competitive, including through knowledge based industries which can draw on its research specialisms and strengths.  For people working in these sectors, housing – and the quality of life that Southampton provides – is also extremely important.  Unless the city is able to provide attractive housing, good quality schools, and so on, it is very unlikely to retain the globally mobile workforce it needs to effect sustained and profound rebalancing.

5: Infrastructure and connectivity
5.1 Quality of life – in its broadest sense – is then important, both for workers and for businesses and it is a crucial underpinning for sustained economic growth.  Infrastructure investment is critical in relation to a high quality of life:  if it is “got right” it can ensure that urban areas generate and reap serious agglomeration economies and these, in turn, can be critical in relation to international competitiveness.  The aim is not to avoid a high density urban population of both businesses and workers, but to manage it.  Citing conventional economics, the Nobel Prize-winning economist, Robert Lucas, argued in 1988 that – because of costs – “cities should fly apart”.  But they don’t.  He went on to observe, “what can people be paying Manhattan or downtown Chicago rents for, if it is not to be around other people?”
.   Agglomeration effects – through clustering – matter greatly.  
Physical development of Southampton
5.2 Although it has now been revoked, the City Council has decided to adhere to the scale of development set out in the South East Plan which is already incorporated in the Core Strategy.  It is currently preparing a City Centre Action Plan, a City Centre Masterplan, and a Sites Allocation Plan that will provide, within the plan period, for the development of:

· 16,300 new homes

· 322,000 sq m of office floorspace

· 130,000 sq m of comparison shopping floorspace 

· 20-30,000 sq m of space for food and drink uses

· 97,000 sq m of light industry and warehousing

5.3 In implementing its Core Strategy, some progress has already been achieved.  This includes, 
· development of the Cultural Quarter in the northern part of the city centre with completion and occupation of One Guildhall Square (7262 sq m office development), complete refurbishment of Guildhall Square, demolition of the former Tyrrell and Green building to make way for 6900 sq m of arts space and apartments backed by £7.2 m of funding from the Arts Council for England (development and financial agreements in place with Grosvenor Estates), and construction work started on the £15m Sea City attraction that is part funded by the Heritage Lottery Fund.  When completed the cultural quarter will provide 2000 jobs
· completion of a new Innovation Centre (2787 sq m) at Ocean Village complemented by 125 apartments
· commencement of the first phase of the £116m development of the University of Southampton’s old Boldrewood campus into a centre of excellence for technology and training, at the heart of which will be the Lloyd’s Register Technology Centre, a purpose-built building which will be the cornerstone of the organisation's global research and development network  
· development and financial agreements signed with Hammerson plc to undertake an additional phase of West Quay to be known as Watermark West Quay comprising 24,000 sq m of retail and leisure space, a 150 bed hotel and 200 residential units plus a 3500 sq m public piazza

· Securing the HQ of Carnival plc in a 13900 sq m city centre office development, the world’s largest cruise passenger company and the new 14000 sq m HQ of Ordnance Survey on the outskirts of the city
· Commencement by Crest Nicholson of Phase 1 of the £500m Centenary Quay development of the former Vosper Thornycroft shipyard site.  The 31 acre site will provide 1,600 new homes, offices, shops, restaurants, and a maritime and marine quarter generating up to 1,000 new jobs.          

· Significant investment in the city’s public realm for example the QE2 mile designed to reconnect the city with its waterfront and the £4.6m Guildhall Square improvements creating a new destination area for the city.  

5.4 Overall, the expectation is that these developments should be able to accommodate around 18,000 additional jobs.  As well as these developments several major schemes with planning permission are being marketed for investment including Mayflower Point a £70m development of office space, 150 bed hotel and 180 residential apartments; new headquater offices at The Avenue; and design and build opportunities at Benham Court, Southampton Science Park, Chilworth.
5.5 Overall the planned current and future development will redress the shortage of quality office accommodation through high quality, mixed use schemes of the highest environmental codes close to public transport and amenities for staff, attracting new business occupiers in sectors that have been in decline in the city.  The renaissance of the city centre through this private sector investment and job growth is being led by the City Council through its investment in city centre wide master-planning that gives the basis for future long term development and investment.  It has also taken the lead in providing for the establishment of a private sector led city centre management company; Streets Ahead Southampton.  
Transport

5.6 Southampton is a key regional transport hub. The location of Southampton at the centre of the Solent travel to work area means that many trips with and across the area pass through the city and its surrounding area, whilst it is a focus for strategic links into and out of the region. 

5.7 The largest single item of transport infrastructure is the Port of Southampton. The port is capable of handling any size of ship currently afloat and is an international multi-modal hub with marine infrastructure including a maintained deep water approach channel which, subject to permission, is soon to be widened and deepened (at a cost of £80M) to continue to accommodate the largest container vessels in the world, dedicated connections to the national rail network, and excellent access to the strategic road network. The port handles around 40 million tonnes of cargo annually or around 7% of the UK’s seaborne trade, and its importance to the national economy cannot be understated. Additionally, the Port of Southampton is the United Kingdom’s premier passenger cruise port and the UK’s premier Deep Sea UK manufactured vehicle export terminal . Both goods and cruise passengers must access the port via the local transport network. As a consequence, many key elements of the local transport network are focused upon on the strategic movement of goods between the port and the rest of the country. 

5.8 The second largest asset is Southampton International Airport, located just outside the city boundary, adjacent to Southampton Airport Parkway Station which serves the northern fringes of the city. The airport handles approximately 2 million passengers per year, and provides flights to around 50 destinations across Europe, on over 900 weekly flights.  The main reason for travel is for business reason representing about 40% of passengers.  In comparison, in 2009 the percentage of business travelers was just under 34% for Heathrow Airport.   It is the main regional airport for central southern England, and is a major contributor to the local economy.  More than 1,200 people work at Southampton Airport in a range of jobs and in the 30 on site companies, and the airport’s economic contribution exceeds £86 million per year.    
5.9 Other key local infrastructure includes the highway and motorway network. The M27- the major link across the Solent area- crosses the north of the city, and four motorway junctions provide access to various parts of the city and its suburbs.  The M27 is used by large volumes of longer distance along the south coast, as well as by numerous local journeys.   

5.10 There is a key junction between the M27 and M3 located immediately north of the city and a motorway link into the western docks is provided by the M271.  The M271 and M3 are heavily used by freight traffic between Southampton and the Midlands, and also by both local commuter traffic and longer distance car traffic.  At the start of 2011 the upgrade to the rail link from Southampton to the Midlands was completed.  The £71 million gauge enhancement project means the line can accommodate ‘high cube’ containers, which make up almost half of the containers arriving at the Port of Southampton. It is estimated that this will mean 50,000 fewer lorries on the region’s road network a year. 
5.11 Southampton has a comprehensive local road network, with journeys between most parts of the city possible via reasonably direct routes. The main roads in the city are primarily radial routes focused on the city centre and linking out to the suburbs.  Most of these roads are single carriageways, and some key routes suffer from significant congestion at peak times due to their handling a higher level of demand than they were designed for.  

5.12 The local highway network is important as it forms the foundation of the walking, cycling, and bus networks.  Walking and cycling are important modes for shorter journeys in Southampton.  The city has a good track record of increasing the numbers of people cycling, and the numbers of residents walking and cycling on certain types of short journey (e.g. travel to school) is above the national average, despite the geography of some parts of the city acting as a hindrance to cyclists. 

5.13 There is very considerable potential for a further shift from car use to walking and cycling for shorter journeys. The average commute distance in Southampton is one of the shortest of any authority in southern England, and many of these short journeys lend themselves well to cycling in particular. 

5.14 Southampton’s rail network is generally focused on regional and inter-regional journeys, although its importance as a local transport asset is increasing. More than seven million rail journeys start or end within the city each year (equivalent to an average of 31 annual trips per resident) and Southampton Central station is a major regional transport hub, as well as a key point of access to the city centre.  Many workers in the city commute in from suburbs such as Eastleigh, Totton, Romsey, Swanwick and Brockenhurst by rail. 
5.15 The rail network is also an important means of moving freight between the port and onward destinations. The high level of freight and passenger demand exerts significant pressure on the capacity of the tracks, limiting potential for additional service, whilst some rail services at peak times do suffer overcrowding.  

5.16 Business in Southampton published “A Transport Vision for the Southampton Region” in 2009 and identified that there needed to be a change in ‘mindset’ towards the issues of transport and Infrastructure.  This was noted as being of particular relevance when discussing the intermodal transport, parking, travel planning, arterial routes, congestion, smarter choices and public transport issues.  The vision identified the need for a collaborative approach by both the public and private sector to many of the transport issues in the city. 

5.17 The transport assessment of Southampton’s LDF core strategy predicted increases in traffic of typically 10 to 20% by 2016, and 20-30% by 2031, on parts of the road network in the Southampton area.  On a network that is already congested in places, these are not traffic volume increases that the road network would be able to cater for without publically unacceptable, financially unaffordable and environmentally damaging road capacity expansion. 

5.18 Therefore the key conclusion of transport studies for the LDF core strategy, and the plan put forward, is to attempt to mitigate the key challenge- of delivering economic growth without unsustainable demand on the road network- through a concept described as the “four pillars” concentrating on a delivery programme based on Bus Strategy, Intelligent Transport, Smarter Travel Choices and Road Safety

6: Environmental considerations

6.1 In considering processes of economic growth over the medium term, there is also a need to recognise and respond to a number of environmental considerations.  Many of these arise from Southampton’s coastal location in the context of climate change.

6.2 Most immediately, flood risk is real concern and one which has already prompted PUSH to commission a Joint Strategic Flood Risk Assessment (SFRA) for South Hampshire.  In the context of rising sea levels, falling land levels and increasing storminess (as a result of climate change), storm surge events could become very much more frequent in the future.  The vulnerability of low-lying and previously reclaimed commercial and residential land in Southampton presents the prospect of a choice between the huge cost of the extra sea defences and the abandonment of areas of urban land to the sea. In Southampton currently, 13% of the city’s land area is designated as within Flood Zones 2 and 3 (medium/high probability of flooding) and approximately half of the city centre is within Flood Zone 1 (low probability).  However there is a strong correlation between housing land allocations and Flood Zone 3 and the SFRA concluded that developing some of these sites may not be feasible.  Southampton’s Core Strategy within its Local Development Framework recognises and responds to these issues by focusing major new development in areas which are accessible by public transport; introducing practical actions to promote renewable energy and energy efficiency; reducing carbon emissions; improving air quality; and improving recycling and waste management.
6.3 The City Council has taken the work done in the PUSH Strategic Flood Risk Assessment (SFRA) forward and produced a level 2 SFRA which looks in more detail at the city and in particular sets out options for managing flood risk on key sites.  The Council has commissioned a Coastal Flood and Erosion Risk Management Strategy Study which will examine the risk of flooding from the sea and the options for reducing flood including the provision of cost effective defences and other infrastructure.  The risk from surface water flooding is being assessed through a Surface Water Management Plan which will identify the current surface water flood risks and develop a plan to address those risks.
6.4 At a local level, targets for carbon dioxide emissions for the city have been set out within the Climate Change and Air Quality Strategy, which committed Southampton to achieving a 20% reduction in CO2 emissions by 2010, and a 60% reduction by 2050. Achieving this target will require contributions from all sectors. However figures from 2004 suggest that emissions increased in Southampton since 1996, from 1118kt to 1369kt. Although in part a function of poor data, these statistics suggest that profound actions will need to be taken by households and businesses alike, if the agreed targets are to be achieved.  In Southampton, commercial and residential combustion are the greatest contributors to CO2 emissions closely followed by industrial combustion and road transport. These three sectors account for 83% of total CO2 emissions.
6.5 In part in response, Southampton City Council has instigated innovative actions with regard to energy generation and use.  For example, Southampton City Council is the national leader in developing community Combined Heat and Power (CHP) and has a long standing best practice partnership with Cofely District Energy Ltd (former Utilicom Ltd) to deliver heat schemes and low carbon energy within the city; these provide low-carbon heat and power through 14 kilometres of insulated service. Innovatively all generated electricity is sold to ABP from the scheme via a 1.7 km private electricity cable laid by Cofely to the Port.  This development ensured both the long term financial viability and associated long term carbon savings for the scheme.  It is the largest commercial scheme of its type in the UK, and currently provides 18% of total energy usage in the city. Over 1,000 homes, several large office buildings including Southampton Civic Centre, a hospital, a health clinic, a university, a supermarket, several hotels, BBC television studios, one of Europe’s largest shopping complexes (West Quay), the commercial port and a swimming and diving complex are connected to the scheme. They all benefit from lower energy bills and reduce the area’s CO2 emissions by 12,000 tonnes each year; that’s a cumulative total of 118,000 tonnes saved since the scheme began. Consumers’ energy costs are typically reduced by between 5% and 10%, and this is estimated to total approximately £350,000 in energy cost savings released into the local economy annually and it operates at 85% efficiency compared to an average of about 38% for a conventional centralised power station.  In addition, Southampton is pursuing a number of opportunities for alternative energy generation including biomass.

7: Key issues and future prospects
7.1 Reflecting on the observations and arguments set out earlier in this Overview Report – and also on some of the data from the accompanying Economic Profile – Table 7-1 presents an overview of the area’s strengths/opportunities and weaknesses/threats with regard to sustained and sustainable economic growth.
Table 7-1:  Strengths/Opportunities and Weaknesses/Threats characterizing the economy of Southampton

	Strengths/Opportunities
	Weaknesses/Threats

	· Southampton has foremost knowledge-based assets in the form of two universities (one of which is within the top 25 in Europe) and allied research institutions;  it also has a good innovation infrastructure (in the form of science parks and innovation centres) through which these knowledge assets might be exploited

· Southampton is – literally – an international gateway economy and its marine sector, based around its port, is of global significance.  Key elements of this have seen recent growth and there is no reason why the growth process cannot continue so long as appropriate provision can be made in terms of sites and premises
· The Port of Southampton is set to continue its investment to improve its facilities and to manage and reduce the negative impacts from growth   

· Southampton International Airport is set for further significant growth over the decades ahead.  This too is significant with regard to international gateway functions

· Southampton is well connected to London and to the rest of the UK, particularly by rail

· Within the city, there are some major private sector employers with head office functions locally.  These include, inter alia, Carnival UK and Skandia.  This is important because it means that Southampton is a place in which decisions are made;  it is not just on the receiving end of decisions made elsewhere 
· Recent schemes have significantly improved the performance of Southampton with regard to key city centre functions;  in terms of retail, for example, the completion of developments at West Quay AND IKEA (DB) went hand-in-hand with a significant improvement in the retail rankings

· Southampton is one of two city economies at the heart of the wider South Hampshire initiative.  The area as a whole is geared up for economic growth including securing a Local Enterprise partnership and there is an opportunity for Southampton to be at the forefront

· Within striking distance of Southampton are the South Downs and New Forest national parks.  In terms of wider quality of life considerations, both make an important contribution as indeed does (or should) the maritime location
	· Overall, the last decade saw a decline in job numbers within Southampton and where growth did occur it was concentrated in the public sector.  Looking ahead, this represents something of a vulnerability and it will be important that the private sector is encouraged to grow
· In the context of rapid growth elsewhere, Southampton has seen declining employment within the financial and business services sector;  the reasons for this are not wholly clear, but this must impact on growth prospects looking forward

· Within Southampton, there are pockets of severe deprivation and high levels of worklessness.  Typically, these are associated with strong inter-generational dimensions (e.g. there is a correlation with the high incidence of young people Not in Employment, Education or Training (NEET)).  More generally, there is a strong relationship to patterns of housing tenure and provision and it will be important that the associated cycles are broken going forward

· Economic activity and employment rates are a good bit lower in Southampton than across the South East as a whole.  This suggests that there could be an important, under-used, resource

· Southampton – arguably – is failing to retain many of the graduates it generates and there is some suggestion more generally that the quality of life offer it provides to globally mobile “knowledge workers” is not good enough.  The observation that residence-based earnings are a good bit lower than those within the workplace economy supports this overall contention

· For Southampton – and South Hampshire more generally – there are a good many infrastructure requirements relating, particularly, to transport.  In the aftermath of the spending review, the future of many of these schemes must be uncertain

· As a waterfront city, Southampton is particularly vulnerable to the impacts of climate change and parts of the area are at a high risk of flooding.  This will impact on the feasibility and cost of development proposals looking forward


Source: SQW
7.2 Overall the assessment in Table 7-1 is quite mixed:  Southampton does has some major challenges with regard to its economy looking forward, but it does also have some major assets on which it ought to be able to draw:  its marine economy (in all its facets) is one and its outstanding knowledge base is a second.  Most immediately, the biggest threat to the city’s economic well-being arguably results from its high level of dependency on public sector employment, recognizing that this has grown significantly over the last decade.  Within the city, there are sizeable pockets of acute and persistent deprivation, manifested in high levels of benefits dependency.  With profound welfare reforms on the agenda, there will be a need for renewed support to these individuals and communities and the link to housing stock and tenure will need to be strengthened.  More generally, it will be important that as a physical space, Southampton is used effectively and well, recognising competition from different uses in the context of growing flood and other risks:  planning effectively for the future of the waterfront will be crucially important in this regard.  Finally, it will be essential that Southampton is able to function as a genuine global hub in the knowledge economy – in part as an element of the rebalancing effort.  This means that the quality of life it is able to provide for internationally mobile knowledge workers is likely to be especially significant.
Annex A: Headline indicators
Table A-1 : Headline economic indicators for Southampton

	Indicator
	Year
	Source
	Southampton
	Eastleigh
	PUSH
	South East

	Resident population
	2001
	Census
	217,400
	116,200
	821,600
	8,000,600

	Workplace population
	2001
	Census
	111,000
	57,000
	387,700
	3,696,600

	Employed residents
	2001
	Census
	98,200
	60,500
	390,400
	3,888,800

	Resident population
	2008
	ONS
	234,100
	120,000
	861,000
	8,368,500

	Resident population of working age (WAP)
	2008
	ONS
	160,500
	74,300
	549,900
	5,112,400

	Total employees
	2008
	ABI - ONS
	109,500
	60,700
	382,100
	3,757,700

	GVA £M
	2007
	ONS
	4,953
	n.a
	n.a
	176,541

	GVA per capita
	2007
	ONS
	21,423
	n.a.
	n.a.
	21,248

	Median gross weekly pay full-time employees - workplace based
	2007/9
	ASHE - ONS
	499
	425
	n.a.
	499

	Median gross weekly pay full-time employees - residence based
	2007/9
	ASHE - ONS
	435
	506
	n.a.
	521

	Economic activity rate (% of WAP) 3years average
	2007/9
	APS - ONS
	75.3%
	83.0%
	78.7%
	80.0%

	Employment rate (% of WAP) 3 years average
	2007/9
	APS - ONS
	70.5%
	79.7%
	74.4%
	76.0%

	ILO Unemployment rate (modelled)
	2009
	ONS
	7.1%
	4.9%
	6.3%
	n.a.

	% of WAP on State benefits
	2010
	DWP
	14.0%
	9.2%
	12.8%
	11.0%

	% of WAP with NVQ 4+
	2007/9
	APS - ONS
	27.4%
	30.3%
	26.6%
	31.4%

	% of WAP below NVQ 2 
	2007/9
	APS - ONS
	25.8%
	25.9%
	26.4%
	23.8%

	% of WAP no qualifications 
	2007/9
	APS - ONS
	11.1%
	9.6%
	10.5%
	9.6%

	Enterprise births per 1,000 WAP
	2009
	IDBR -ONS
	4.4%
	7.4%
	5.5%
	7.6%

	Business stock (enterprises) per 1,000 WAP
	2008
	IDBR - ONS
	44.9%
	70.9%
	53.7%
	74.5%

	% of employees in knowledge economy
	2008
	ABI - ONS
	21.8%
	24.4%
	20.2%
	21.0%

	% of businesses (local units) in knowledge economy
	2008
	ABI - ONS
	20.0%
	23.3%
	20.2%
	25.6%

	Not in education, employment or training (NEET) aged 18
	2009/10
	DfE
	10.7%
	n.a.
	n.a.
	7.1%


� � HYPERLINK "http://www.communities.gov.uk/documents/localgovernment/pdf/1525914.pdf" ��http://www.communities.gov.uk/documents/localgovernment/pdf/1525914.pdf� 


� Note that numbers/rates of VAT registration are not now the preferred metric in relation to changes in the business stock;  instead, the advice of ONS is to used business demography data based on IDBR.  However the old VAT registration data are available over a longer time period and hence are referenced here 


� Data for Eastleigh are included because – as argued in paragraph � REF _Ref277185809 \r \h ��1.3� – the urban footprint of Southampton extends substantively into the adjacent district


� It is noteworthy that in terms of GVA the public administration, education, health and other services sectors grew by 66% (in current prices) between 2001 and 2007;  the corresponding figure for the South East was 51%.  Over this period, GVA in production sectors within Southampton declined by 11% compared to a growth of 7% regionally


� ABP Port of Southampton Master Plan 2009-2030.  Prepared by ABP, 2009


� Southampton Cruise Tourism.  Study by TTC International and RTP for Southampton partnership, 2005


� Solent Waterfront Strategy.  Prepared by Adams Hendry Consulting Ltd and Atkins and Marina Projects Ltd, for Seeda, 2007


� Economic Impact of Southampton International Boat Show.  Study by Experian for Southampton City Council, 2006


� Solent Waterfront Strategy.  Prepared by Adams Hendry Consulting Ltd and Atkins and Marina Projects Ltd, for Seeda, 2007


� City Centre Capacity Study.  Prepared by Donaldson’s for Southampton City Council, 2007


� Economic Development Evidence Base.  Completed by DTZ and Oxford Economics for PUSH, June 2010


� Private sector cities:  A new geography of opportunity  Centre for Cities, 2010


� See http://www.timeshighereducation.co.uk/world-university-rankings/2010-2011/europe.html


� NVQ4 equates to a First degree or equivalent; NVQ3 equates to 2 Advanced levels or equivalent; NVQ2 equates to at least 5 GCSEs grade A* to C or equivalent; NVQ1 equates to at least 5 GCSEs grade A* to G or equivalent.


� On the mechanics of economic development, Robert Lucas, Journal of Monetary Economics, 22, 1998: 3-42
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